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(•ST) 

(^) » i I q ) iftTi i T f[ t i| fygrf^ti 

(’«0 " T [s(n '’ ^ ^ •R 'sff gfftntn♦ I 

(w) vrrJrTFT^TfiOTaTf^i*F?<ta4^^ 

(V) *‘^ROTTnfti»tnf['’^3^ fti a h t M %'mq^'^'an3ffl3|Rtff 4 <n Wi %RTR^'^'3TWtygi^iT i ;»n ft m3^^ arftr^ 
%i 

(T!f) ''^^'’■^'f¥=Tfhft9TT7nfimf :— 

(^) ■qMw#TC«iftn)%^’?#4T; 

(TJT) ^ 3^, ft w i h ^ <R flsp t -am wr -qr t; 

(^) •^im^T?^!iftm'^W[rr^-T<3T«rRii 

(s) '‘«B»f^''-?If*»Pm3(v) (2) 

RT «w*hir(i ^ wr, Rim-PTm, rn tfiffyurfl ^ 3nftra f, 

f5»^ 3Mrr ^-qfir/^ wftTf 11 

■^’qnf^TjfiB^n-amr, arPim^I ^^ TfftpnF f*p*n-aTT^ wn 

(?r) 

(«i) ‘'iriql'*i«h 

(T^) f^iwtT^rT^n-Il^aTRrofl 

■^^■=Tff, srMnti 

3iaini-n 

3itr RR ift ff 

3. 3<tT ^ ^PffavPTT 

(T^r) iNr% arf tp i h T M afk 't fi rf ^in M ^ ffH i JHR fiFrm ^^trrpTT: 

(1) atft Wi T ft ^g pt 

(i) 

(ii) ^-ll 
(lii) -^i^W-III 

fiprft ^rnwT % Tt*iv ■#■ W WT #Ti: 

(i) 

(ii) 
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(iii) 

(iv) qR"c 3 "OTOT) 

■^OTI 

( 2 ) ^ET*Dr-7S— 

HUSW ^[RT ^ TTMM-'MMM MT flfOT '^ITHI 

( 3 ) ai#OTI 

^RJTROTMT-'OT-'HOT^ ■gWT Mli sftr apM ^JPotT, fSip^ WTF.^nftM TROTT % 

(■JSf) Mit'PfRTt Mt'*OT'OT'OT3l4'OTf M*lwr>in'C[>II%‘iNj%:ft^aTftr^lR4l' MT ^4MlR4f %TT*ft'OTPif MT 

9rf^'MiT TR 3m 4i «Kt4ot frtr 3I^f^ 11 

4.314^141 ittlfW'O 

T^1¥*raMf'43OTW^f%3ft'5rRT^'OTT%'^'P;Mt, 3?WW^ WIMMOTftOlV-Hfl^Wj ^anOTtfh, ■aft’MMM-’MMMMT 
Ri^vi“B'M usM ftfiiiv mi mRR^jRi fnMii^ % fw^ oiiftfl ^ RiP<qC|q 3 ^Wmi anfl-iw 

3t«f4 "4 ^ 60 ■Rtt srftOTMit mfti % ^IWmt aiwpft jrtmtt mt PT*j)f^ vk m^iAi f ; 

M3^'OTfM7'OT*f aiWMTSrwrft 3TTMR''R'^ Pl^Rw^i M<m?f ^ 'Jllli'n I 

s.^3>^1!rar^ PH^Rw 

(l ) 3Tft<JhlR*if %3T4 m 3TWTW RiyRw HlRj«hl<lTFP tII «b4MlR4l’%3rtM'4 OT1OT*M*P MlR)4)lfl ijW : 

W3RF*OT)%OTM3'^OTMRt'=I’^, TTt 8ti4'«(lR4f %3T4 m' 4 »ft 3?<OT!ff RiyOw ifOT I 

( 2 ) W Pt^RrOT 4 4r>eTr 3OTf4TT % fern 3Tf¥¥OT ^ MTO 29 % 3?53?R m>R 5ITI "OT 

1%M4f % ar^MR •31 t44^ I 

(3) ■^N) amt f4^Rw M3 M3^OT srR^Mirtt afR ^i4^iRt Mit ^ ^ w Rwiftn mt hmaiuot 

yifV«biO ■^T'ROTT Mmr-OT 'sr^ mrmt 3OTVM4i itRii i 

(4) (i) ni—4ta^Rw,— 

(Mi) RfRTt'^ <«)Rw %OTM fMMI5 MR^OTMRRRTOT't', I^MmO M(HI/mRi 'JlIRlfl'^, 

aTMMT 

('^) Pn'H^ mc41/hRi % 'jfiRin 5^, 4t, [qj41 °q[qn % WI«T Riqip ,Rf>qi Ml Riqic qx.^ MM q><.K Rf)Mi Tft, 

3MM OT M3 Rt^RpT Mt MTM Ml^ tWt : 

M3^ MF % mRt MlftjMiRt w MTM ift fMi ^ Rmr 'OMRw TTMT RotIT % 335?! ■qfljiqn3 M3 RrfV 

%3RnfnaT^^t a?l3'OTRR‘^MR^^3T^snMR 4tt, MtM3rwRiMM%MM4M.'^^^33MOT%l 

(ii) 

tSfMiMit^^i 3n4tM3f^Rn5RRTM3'5R^aTRj^FrftTjTM;4MT3taTg3J^-II^aT^3n3aTM4t''^MTftM)’ftMRT%MR4fM;Mi 
Mlyuii mRmt i 
6.4HHHH3ttT»4^ 

hPlMM 3 4 3R^Rafl f^4t3M^4f^4tMT;M3f*l^arfMMiRtMT M>4M l 4 M;T ^< 1 4MM , V%afr3 ^n-1 3H y^R 
Mit cT'fl, Mj) STRtRtMM Mit MR117 Mit MMMRI (1 ) ^ aTMFfM %MftM ^RMiR SRI 'MMM-3TMMM3 RlRiqlRci M)t 'Jiii^ I 
7. 4'!(I *1 Ul W 

Am) ■4 PiyMfl RfRit 4t <«iRw Mit’Mr, %ywiM4iRTMM4fT^MMnif4ia<^Mi<ftfr4t 4tMMM3 

■53341 ftMt^MR4%MIT4R733T4r3TT3»T^ : 

M3^ MT Rp mRi MP i),4 qii4 ftM33 % 3TM3I57IR qii4*25«i MRMT 34 MP ati (4*1 Mil 4ni ai!t3 h 4 MOT Mi34 Mil MTM 

MlfT^RlTI 
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(1) ^^CT-I ^ riy=ro ^ Pi^Rki SiKi M.'t) ^ 3iir^4i 

3T^ffer ^ IVlH fl<ll*<l ^ I 

(2) 3Tf^°M0 % T%^-i Pt)+j1 '’Tj T[^ <^4 3T^fV % Rm mR^Iw "tt <.^'11 , piiR Ri^Rtfl 

JHiRn^hiR SKI T5: ^ 3 T^(Rt % Riy, «((ii*hi '111 

(3) Rl^Rw i Tn Rl'ihKl Rl!^ ^ 

■snfV^ 3T^4 % Rm qtji'Hi <h4)'ii i 

(4) (^) fMr4«b1iJ'^3T#W^T^'4'’?Tt^ Rl^'iw bh4«)Kl H**! *(4 ^ hR^IIW^T^, f^Rl^RPT 

■SRT■ff; anftpp■Jfll aTTfe%fwi; 'Hai-Mi '3n ■h^ki i 

(TJ) 4q4 'tiR-olKl RiPH'tvI'H 4=('I TkikI tr; ■'TT Hsl"in Rhi^W^ ■'R W; 3TqRT% MRqlflTXT 

<^.'11, RiyfVi hiRh^wR ski sli %ftrti hi< i4i‘ii i 

(5) Rn41 3Tfti'tii<l “ti4'qi-(l % kh(4 '4* 'hR^Ihit ■ 3 ^ 1 % ’snr '?ft '®t)t Rrar '*n f4*jRri 

¥lf4*»ii0 TPI4* 'TO 3nf4 % sl-(,ii JKshl '♦ii4Rihis' 1 3(4nlH'Jii«ti 'lff4 ’'R 41*il'34 47 3T3R stai^ 3S I 

9. w4t^7TnT 

(1) kIs Ri^Rw ^iRh^^kI ttr 4, Rti+il ^tRrpt4rt r74^t 4 4 3iw41 hR 41^ 444r5 H^-^h 4 4t 3 r 
^44^714RTr74rt4447r4 4*^i 4 ^^i41 I4 ki i y .*ii i 

(2) Rf4 rRrNit ■!i 4 3n44 rRi ^ ■^, TiftTr Rft4tw 7 ^ 3t»44 % ■4tpt, RiyRw hi[4«I)t 4 ^4 Rif tr i4 147 

srftPwO RT r74rt4 3^3 rr ■'r wtrIrttr % Rn<j, r^ 1^, 41; 

(R7) 414 f4y4W f47T^R^3rf4R7T4'RTR74Rl4%RFI^4, 3Rif{14RT4 ij,*t) HcH RTT 4lldR4R7T'3TRRr3R%T^R73T4 11^7 
r 414 RTT 4Rn 4 r7t 7ERTM r 4 Tin RRi^ 

(Rl) 4 r7 r4 4rT 4 r 4^ f^TCf RR 14741 4f4R7l4 RT R74 ri4 % RTr4 4, 34 341 RR RT IRRIRRItT 147RT Tsrr RRTRT f, 

14^4 34 Hsl”nn fRTRTRRT RT I 

10. HlfiR'5RT4*IT^ RRlftd 

(1) (R7) R7l^ 41 344 r7i4 RT r74rt4 4r74 41^ rt 3n4 7jn4 3 7n5r4 rt ritrrr 44 % 3tr4 fi4 47 r 4 414^f4n 

rt14r7i4 r 4 RiRan R7R 4 ft'ii 4 r7 4 3tr41 41r 74 itfl r47RT i 

(rt) ilRiw R)13r4ftRT 373147R x^K 441 — 

(i) 1 r741 3i14r7t447rtr44413 3144, 374 

(ii) IrtrI r74rt4 47 rtr4 4 RR7 rf14 I 

( R ) IrtrI 3Tf4R7l4 RI R74 rt4 ski 3R-lRi3R3 1 ( RT) 47 RR 47 RTr4 4, 34 447 r 4 843'jt4 47 R7R 4, 3 r4 3t 414I3 llfcKl 
rH 3Tr14 47 3r47 433 47 RRRT TR7R R7T ^JR3T3 R7T3T ?Vll I 

(2) 3R-14f4RR (1)4 3iflf4’y IrtrI yfli^H rt 3 47144 fii; 41 rtI^ 344r7i4 rt r74rt 4, f4R4714375 : st^titrPtrt 
R) i4qif4Ri 3 t4r3 ^, IrjIrr ■5n14R7T4 4714Ran 'ifit^Kls'T 47 Irrt 4r 7Ril4 rt 3iff r47rt strrt 'totrrr nfl 4 ^4i'ii 34 t 
ST^TITRIrRT R7t4ri14r 1 4 ■'j4 RT 3 r47 t^IrR 44 ^44r7t4 RT R743T4'STR 14RT RRTIRIRRR R7T RtI^ 413t14R 3R 3R7 RRT^I 3lff lil3T, 
3IR 3R734 RSSR RT14R7 t4 sEI IRIrtR 3 RTR 4lRT 'JIIM, I 

RIs 14i 4I 3if4'M0 RT Ri^RIt) RTI Rl4R(fl R7l14RTRRT’PlRT34R3R7TR3R3T4R7TR7l^4rfeR'RT4147RTRRT4l1473R47 

143^ st^wrIrrt rti^rtHtrI r41 3 rtI rittI, 4 r^ rt14r7t4 'ffRT 3433 3tt47I rtUr Irttj; Rr4 rrt tr 1414r3 47 rrIrtr 47 

Riy, 3R 3Tf4R7T4RTR743T4 47 Iqn* 3T51TT3rf4R7RTT^RTtfRl RTI cif4fl 3T3T RTTT37TTI 
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1. (l) ^ 3lftTOTt'*IT «tM-eild 60 ■M IftriT: 

■<11?^■%3Tt3TO,(2)’^'w'Hf^(fl?Tnf^wftvi1*fn5;'3n%‘'n:. 

55 ^4 ^ ^ ®()^ ^ 30 ^4 ^ ^*0 ^ ^ 

H<’^ *<5 4t fVi 4H-Rir4'HM ^ flpfl fe<4l Mt 3{f^^»lft *4)4'^I'0 1PT) iiff '^I'J.'II, '*1^ ^i°ft ft) 

^nft<PTf^ % ■*TTH^ "4 Tift sftr % 'rih^ ■4r "Rifft ''tp^ ftiftPT ’4’ ^ ft*iT ■ami; in 

ITT ®h4^l0 "3^^ ^rft^TTTrt nft *^^14 ^<i®(T. ^ 4’ ^ 4nH ^ 

•ITOftt 3 ^ Tft ^ ; 

iRTgiT? 4^ft)3n-ftpm (2) ■4ftn^iTtT5nXTtTin%3TgXTR3TWl«ji%3TT^-^3TXT5«S37ftiFTTtin''^j4^»n^ftlT;'3lft 

% H*!) *tc14 % 4ftT -sTTizRiT % ft'^ft % ft^^ 414 ftrftnr ^ % '3?1x 3Tv*n^^ ft^ft ^rx 414 lift "Hifft ^ 

%'ftrcft’^ft^WiI '51^14l4 Piuf^ <?i^i'f'ft) sTwrajiT^^ ti^s/i '*ii41f^fl icT^, 4ti Hi*i(j1 ^ftftrr3Tft*M(lin 't)4''<i0 
TIT 1RT ^ 'hT ftlTT '*1] 1^*11, ft) snx^TtjT % "til^ 3TT^7r ift H ftnl ijl I 

(2) 414 % *t)*i ^ “b^T ifft ^ic4l i^ofi ^rrt ft4ft ^rftft ^ moh 'bVii, ^'’nfftir *t)\'1l ftr 

■3^-ftftiTTT (1) % ST^tfR ft)# arft’WTt ITT '^#31X1 i4l ^^rftjTT 'JR ftm ■^STTnT ITT 3# I iTT Tlftft 3T#^ ##??# ITT 

«h#^ld % HTHt^ ■# ^T^TiT-TTHiT ^TT 'yiftlilT sfrt 3TTiiT«iT ftTMVrftvi TT^I# 1 

Wftft^'^1f4l^'^ft#''fT arftWliTT «t)»ftlld, ftRT«hl3FTT-ftf4TTTlfft#iTT# ni(l<a #, arft^lftTTI'# STT^''^ 
t1^ *ii 41 HTsft ^ ftw^ ^1^14 %) srrft# ftn 4 *(iPi'^ti 41'h i # ^rftohiTl itt ‘♦)4'^i<1 mi? 4) '^It.T'i hc^ Rti #1 #^iT)T ft)41 
3T^ fT^T srft’ITftTTT ^ 3TTg ^ ''PCWT f, ITT ^Tlfft % afftr^T ft*T 4<1lft'^'ET iftTT 1 

3TWITTI-3 

#STT-ftoKT4, Tlftt^Tir, T1#ftfrnj;«4 WWIT^T 

12. 

^vsnr'jT#’^) 3Tf4<T)i4 ITT 'b4''^i4 % 4TTti'4 <5[^ 6i<i W'i^r-'MH^^'TTftyfRfl fty,iTi^'?®TmiTT'wi41 ir 4'^i-R'T)i 4 f^ylRn 
'SniT'^'XTST'STTH'll 3?tT3TT^‘fttrtfft 'JIM^I-O ftftfllftfll 

13. etftBfldl 

(i) <ftr3R-ftftiTR (3), (4), (5) #T(6) % 3R4#'3«TT 41^ ^ TTRR-WT ^ ^ ftfTT^ Rq; ft^#'Xft RTH ft^# % 
ST^Ttfft 3Tf#TTTf1 ITT «H4-'iT# % IR^TT## % ftrt^ "^iTifT ^iR^ni TT«TT TTM 4) aTRT'in ## e(R'yni TjftiTT TTSRtT I 

(ii) TT iR.“onl Tjft4t ■# 44) STO ftirffft ftrt^ ITU 'STRTTI# ■'TX ijiObTT ■# Wq# xft 3# 3TOTT3 ft)RT 'Jiiq,Mi 3*TT T# 

'4TfV«T)ift4T ITT «b4^iR?4l', 4 Rtt # MTTOi #, % 4t^ Rft^rfro ftf^rr ■sim'ii i 

(iii) i"^) ftl# ITT 43331^4 ■q^fiRTT 3Tft^)T^ITT "# ■Rft^nr ■# iT^nTT 3?T ## ITT ^XTRRTR 4 3TT’# ft^ftXT 

^?13T#ST %) TT^T'i 4f ■# 'iiii^'fl 1 

(TST) ^ITT 4'T4 ITT 4^4*1114 tH*in Rwk *(I^ # ITT 'i41'^ti ^ift'biO iTT 't)4‘m(l #, *1(51 i*!)# M<,X*tx 

■^ft^TTT ■# Muni 3n# 5^4) 41 Ob "’TTT^ % 4q4 iTT 4lT’T'TT3 4 Si^bl qRoorll % ’XT^^ 4' ■# 'qiy.'II I 

(IT) W-^)j4(#1 wfiTT4TnHI'l'4'XTTTT3'#1Tft«lR^#iTT3Tft^Mi?Hn3Tf#T)TXliTT^4^T(1'Tl‘, 

#^«3TTT 3TT^ ^R) ■'ITT^ %## ITT 4333X3, # HtRMnil, % ■XT3r4 4 ft*## ■# 3Tiq# 1 

(iv) # ^ 3Tf#TTTf1, TITTSTT ft3iftTW, STTfiftr3 ;t 4 ftVTR, ifftTn R'TTR, 34 %ftnft) 29 arilh^, 

1980 4)'<TlT'#5m^3T. 2/'17/79-3TTT:. 3TTt, #. ?TXT RftmftTT TRrftftxT ift33T3f # STTT 3T33TT^ 3IT% # 3T#5r ^ ^ 4' 

'VIT3n3I1T^3T3?fftilT(PT3T4'33#'3fTOTIT'#'3^W37T"#3jn#Tft)7T#'^TT^ ^ STft^TTTl aft/RT ^TSIWR TIW)IM13 
TTTW■5T3F*T3)t#1 TJfTm'^fifft, TTOf ft)7TI7PTx4) ft3ftT22 RRRTI, 1991 %3R#3Pn 11-3/90/3m.3TR,#. (l ) ^^#3? 
■'TTT^ "^#4 ITT 4tH*TT3 % 3I3T#I STT^RTT^ #43)1^41" ITT 3)4^|R41’ #1 M<fH< ^R'STII ^TTfl # 1 
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Vi-mil ^-arnpft i viflf*intTn;5 3!fV^tn8h4^iI!l^ 

^ sTwfeif^’^’f nil i^TflTrR)w^^Bnf»TRTnR^rT^^!i^ ari^Tf^fiff ^■'RPR^fft^RiT^nrftnr sr^^irPr^ar^ 

3T«riM4l 3r!?f%3i^+jn PiyiUn 'sfit^sinpft i 

14. 

■'n75’*nrPF^'®K^' ■*?! 4i4mft4T ^ 'njFHRrri ^R'pr sri 'SfftiPwH ^ »iRr 29 

Pi^*il ^ 4{) '^iii^'H I 

15. I TO i q ^ H I 

■ 4 ?!^ a^PTORl ■*Tr37^w^ ■*11 i*n4rp^ %r f^pn'T^ ^ 

■qr "anri "3^ '*iT sIffHHn ■^' wi^O^iui 'Pb^ aprf^ ■*it ■'ift’itw ■^' V aiwitfrT ■?!, w ■Pni ilfew ■ftn 

wiPiiH^ fl ■*iT ’ift^ w ftrffi *ft fr*T*i vwwRfii f^B*?T ■an 1 1 

3THim-4 

3nt)(ui, apftH 

16. f^ 3iftw»rft w ^ 1 ft i<ft ^ ^ *j'^v i 

^■TO%^iTd*^H^^^3^®'Tf^^*iT^'TPw*if, ■f^n^^^*n*T-^Prjf*?, Pt'i^pfl^*n Pi*iT’i^^'3^TWT *FtTiit, % Pi^itiijHk wnt alli ?*in ■'jt 

WT*I1TT^I 

17. ftf^HYT^STT^Vif % 3(tlMIH4 *1 

■SNr ^Fir 5(7^ aiTftTOfI ^ ?*r ft Pm! % 4)r<i ^Btnr aftr arjWT *>bW irerr to ■wrfSwr wqfipi ql' 

■?T»^--?TipTTr^f?jt;rTpc5-^T^gn^'T^f5l^^ I^Mt ■**n*T-^M*T, f V m iW f%*m 3^ TOT W Tit I 

18. ‘ilM'fltidi qiii^ «ril 

3 iT^«t)' 3TftT*FTTl ■*!! <»)4^<1 3 ?t)% ynjapf % -jjT^T ^Tj^f *F*nHfTf % ■^f ■^ 'nt'pftw *nn3[ T(i*n a^Ir in*w '*ir 

3T3r^w^'T ^ ■*itTTl*T 3r^)Rr ^*Pt > 111(11 % *tt ^ fV)41 tt tt®i n4> h41 ^Vii, »i*i n*ft 

■^^nPw*Tr ap^ infti^PTw SET^ ^ lit ■*ir■^T*? 71^■s^ arR^nO p<.i aiYii ■^ 4^i «fn^ % 

■f^ 3 *15^ ■arnr I Tjf^ ^rrt % %*! ■jiT^ 4\4 ^k 1 ar^nt -h, 1 ■^' T^f ■4t*r*iT ^rtm 1 

19. ®f<t>-fi<T ^it «(^i^ <hl ^ifUdU 

Mr^«n aifiiofii^l ■% «h4'®(i0 ^ iiii^l<l Tj[^ oh\‘ii aitr ■^Nr ^ ■f^FT 'sraT^ ■^ ■f^n^ MTTOi 11*1^ '*4t*n 3*iT 

aifiiohiR^f, % ■TOTS^ X!^ yic'fl % 11T*T ^1-^ ■^*T*T ■ftTCT^IT ft<flii<'fl '5x4 ^33 ■'TT **)H I 

20. *14hi<?H 

*Bt^ 4t 3Tf^*T# ■*?! *p4^ ■rm iTTftT<»;ift ^ ■p^fft % flro't*F % *fn*if ^»T ^ *TT "tlM ■*?! Tjp;?^ 

4t^*3r 3!ff ^ 3itT^^4t'4'siit%ftnT^ fti4l ■*n^^M«wtt ^^i4'JTf*i«f) ^ x'l^in'in ^it 34<41 «<^iO 

^nrn ■ 4 ’s^rip -4 Tst I 

21. 3tfiRiirft*ir<sh4Mi'0 am wieiRiy (j^i44fvFr'*T^*n 

tfiti 4t arfirTOt ■*!! sb4W'fl ■toft urftrartt ■p^t ■'j4 ■ 4 ^■% ftm ^ 4t ^rnfft fth^riupwiH, O'JI'ir ■*?! iHiixTfwF, ■’ir^ *ip 

^(I34t'ft pt ■*?! 3T^(TfH«h, ■*41 +4t«h1T, 3^■ftr*! 31^*1 ^ ■RFT■^lif ^4*Tr; 

■RFg 3Tf*7*TiTft ■*ir »b4^l0 ■441 ■TOjit ■% f43T f^Fft TTIHlf^4t' ^ *t 4'OT 'TO^ ^ 31^(1 PT*h ^!t4 3T«TO ‘'HiRsRTOi, 
4^llPWi, ■piWTTOP, “H'miRi^ti, ff8(iP'i*h, Vif4«r) 3T*J^ 'TOFTf^d*P vc^Ri ■PTT aTOTftTOT "m 4 "pT ■?rrf ■^T aTtftP TPxi ■^4 ^ 

TOBTTT Rk 3^4 3>h4i' ^)I*lfOT4t3 ^n*Tf 4 *TT*Tr 3 Tj4 : 

*TP 4t ■% '3^T Wtf ■*pt 33 '(fT«I ■^ ■3irf t 4*7I ■*?! 34 3TTO 3*3 3R 4*TT ■*lft TOR Hrf4«bT4 3RT 4*FII '*13 ftljTI 

■ftpTT ■ 3 ITTIXI 
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(i) 3rf^TOtfy'*Tr 4iiiIi*iK'^41*11 

f ■qi "s^TOi irt^r ■'TOu t Tft ■<17 it¥W)t I 

(ii) H'iftft '<11 <^41VH % ■ait 'TO% ■'fft'<lR % ^ % ^if^TW ■^‘'JJlitl ■%■ 3TtfhT ^*iriiT'^’ 

3raR^57% % ^ ^ d«?i*r4 ITITT 'JIII^’Tl I 

(iii) srfit'hi/l ^ ^fspTT ■sfrf 3 ih 4 *f)<^ ^ ftw*T, Rti4) 1^4 

'*113T?tT '^, 1956 (1956 ^ 1) '^ n'jti 3ptl 'hI'JH %■ 'mil -ST^ftHT 

%, ^Tqqi ^iPiiPi'tiof) jHtil's)'ll Rf>41 ■Mf.ttiiil ^ yt^tln ^ ^ mfiT iff <?i*Ji i 

*f)li<nR)'t)l(tTT 41wi4<il 1912 (l912TiI2) TTy*jTi Rti41 31'-*1 ttii-ji %aT^tT 

f^41 ij,41 Wfc'tii'O tif4Rl '^p ■^ <.r^^1<it)0'i STftrfTTT, i860 (1860TiT 21) TT nw*!*) ytjn Rtt41 3TlftT 

iff tn %?ff UTri-i TFii^'H’iini't i 

(iv) Til^3Tft’15lfl''tn«h4Tl(l'WTTinf^K’) T?l HI'l'5lf4tp4t*qTTT'!IH^oyftf1'^’3'fl«>7'Rm3n^ 

CRT Ti^ THT % '*r^ ■yfhr ftOthK Tjff tfitnr i 

22. VjI 3T^Mf?ff?Hi( ftwi ■# 31 

(i) 4farftpRTdtn T)4M i ( ftwRsn fi i ^ iff■^aryift# p(^rt■^ 3i ^y(%« mTiffaiVr t^^^ fqrcf tt 

5^<m ■% HiH^ ■^' ftif^ti(ni y^Fiyy 1^ ftn argrl^sm i 

(ii) T)l^ TI 't)4'=(l<l, ^ f4n 9T^Tf?*i7T <,ccii 'i' TT 4'^< Tit 3lfiltfi ■^RTT 7m ''R 

T^'lTitTlf'^'STJVftcrftTTISTrtm'RRTTm ^<^4t TTTit 3TTf%f %'fel^TlT^T7t ^THimT^R■ftTT afk"RW 
Rfftmrtt gi<i "TR TT 3T^?TRm7'm Tilt'll^ Tit ■^ 'Tmift I 

yif^TnO 43ndifr'f^'3Tf^mRtTr»b4TTO it4t MRf^f7i4t''^'3i:frf^'Tr3TfiiTr^-4TFT'3it'3R7tif44yDi 
■^THR <4t7it'Tir'^'31^'Tft«Tft ■RI 3Tf«m^'Tit aTT^^-^-RTm t #7 fT7t?t ^ TmTR 'f^ ■(»# ^T^jrfteTfTT'TT 3Tftm ^ T^t 
f41«M4 '^^'5RT Pi<)l4o t^Ti ■^in^ I 

23. 

Tft; Tit^ 3TftmRt m Tr4mft 3RT-RiR^ff-^f TmsT TTTRt m iTTift aif^rrift-qr W7JT WTT) Til TiRf HR 
■tpt ^ ^ TTTT TT'JTSqRTT^TT^T'Wf ■T^’Tmini 

24. d'iijlt 3fll «Di4 ^ miiO 

(i) =41 j 3TftmTftTTTl4mftT'7it'7TT'^m^'f%7TtTT!FT)^TT31VtT7*T3Tf^obi<1 TT tt)4’^l-0 '3H6K "A'll 

T ^ 3T'1% mR°ik f4i41 RTRTT7 ^hhI STR ^ ohi4 TR 7^ f4i41 3T^ *A|(o(q iJM6K T^tnR TR^ Tit ^*111 

(ii) Tit^ arRmjft TT Tv^Rlft; — 

(l) HPT ^'|I TT i^T 41‘M TT <^^'Ji ct4 % RnJ, l?T 'i’^JtHm'll; tt 

(2 ) TT ^ TITn-ftTIT TT RWm'^tHl 4t hi* 1(HI '^, 3PTWTT Tlt^ >*1 Hi4'll I 

^■f¥4TT%'f^''77^’’T1TaT®tt, '3ff77^-yfin!rT3TfTRm, I96I (1961 TIT 28) '4tl 

25. lgraff,1^31Tf^^ 4i<^.H|'sft 

Tlt^ 4t srftTOTTt TT TRfTKl 1%7tt 'TReTT TSmt', ■^TTTt’, Tftl’jttrqt'TI'Rmft f^l^ Tit "T^#’R^itTl^ft'=1^TitT1TI 

■yRgTC' RiPT'T*) t^1#'7KT-4'’f%F1#3Tf^mTft'TT«64TlflTit3TT47lft%’^3mt'PlftRif Til MHlf'JITi’pTeiVI'Tli^ ’^Tffn^ TTT7IT 
■=1^'Tm'^IH'l( I 

vuit^iui 

■ftfRft'7R®n'%"7^ITit, ^'‘<<1 TT yRl*jfn4)Tl Rti41 Tit T+^ Tft 'Si<r<{l-'Sl(r<fl !t)TTT Puli') 'tR'ii '57T % h41'iii % 

%T7 R^^TTTjft TTTT ■^ITTRTTI 
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26* r*l^yiT Ml 

(1) 3iPpFrftinwiRw'ifl OTm;— 

(i) in TT ^arRwii^ in in IWt t54, 

<6hi 1 in 'RWT ft'iRin lit in T '^n*i 'w ^ 'icT ijpn in sm^ 

TftRR%'feRt TFRiTRit &i^hRi ^'iI in •SFTinin 3 ih^ Rtutft hR'IK'iii Rif 'Jii(^=h 

(ii) Rti^1 f®lsfi\ % r^<rllq<l in f«6mint <inVi<^ ‘ii*i(j^ ■^'<if>lHn "^,=^1^ % Riy. *nT% Pi|*^i «i'^, ^1411 

in ftRit nw int irftn-TRPsT ■=!# 

(iii) fin+il ^'^'5-S % TPniR^ ^'11; 

(iv) w'^d'h ^ f^PinH R^', Hiniid T37nT5rin%^ apT Hwi*iRi4f Rft 

^Rt^-TRtiaT R^ldSh TsrfMTn #1-'^ 1FT inff ■RSPn; 3?tT 

(v) ROTTiPiRnf[ifitT5f'3i3Ff^'^^^'5iTftf^%ftRm'^tefIaT^wTf^nfff3nf5nn'nRRnT'3ff‘'^i^int^tRiff 
^pnin’TO tftinfl ^ ftRft wj(^ r?I ^>iFS RR^%i^Rpnn n^ifFn: 

TR^ siRmnft, ^4'^i<l fVitfl ft^fPnr in Pi 4) Pi3 Pi*ii '^nR r?I rrti Purgin RWiift 

Rinm t in OTrm f, in fin^ inRTftin ■oOTift % inR ■nOTRnm nrRi RW f in OT% ■PsRt Prsft RRpenft 

inl ^fl'l 3ify*1 ^ RTim : 

iR^ aTppnrff in Rr^RRt f^nRl RFimrt 3»4 r rIrt^ ^ Trn 'ott itr rw ^ f^iRim trt rirr t!^ rt 

1^ R^Rnft TVR RtRHf^ Rn R? RRTR'^, RER^ pFRt 3TR Rnpn ^ RT % f^ "OTHn ^ RW % I 

(2) int^'f[RPjOTtiniFfRif[OT%f^iOTfR?t'5RnRr'^'®nRfR«inR^%Rf ftRTftRFTTinsnROT^nraRnn^ 

RRR^I’^RpFFlflini^^RI'O'aTtTJ.'nyRl’^, ROTTTfuOTtR^aOTFTTRai P;y«H Ril OT=ft OTIjO 1r# Rn hiRui FPTW 
lfR% afr ■p^RRn ■^' OTTt ■ft<TpT '^RR^ % OTuff Rit R^ 1 RftlRiRt RT Ri 4 ri 0 uft ?R PlOT % TRRT 
t^RTR ■^ % in Rlt fnRff^ ^ Rim in Ri\ ROT-RtRI ^ OT;^; OT^n ^ "^RT^ "f? RRR«i Tfm t RT RRIR % f(?IT 

P;R l R-1ij,MH RRTpRn ^T R I OT •^' 3n^ RRni t,RRiiRT "RT RRTtn % I 

PI t J'g T RJI 1 :—■??Tf^%TRitOT'^f^RfRRnf[RRRTRnpRltR^t-5CTRRtRrR^^^ 

TO ^RniRf Rit #5RR, ^R%RR^ W%'3R=T^^ 3RrfIwf I 

P4Ri\«RJ| 2 : —RfKRRR^ RRRTRRIrI-O RrW RRR% OT^.’W hRuRIR l RR% "^t 3TRR«}RWT'RITTT OTT 

OT^I^RRTR^RR OTRgi^ RKTRrqTii^ wnn'^'TST^ ■p;%nRntn'^ t R^ OTfV ^ rFr’sot'R' gnn Rijf #n I 

27. RPT, 3r6Rn3tfTR5^J^TnRf^ 



fRRR^ TR^ RJ^RT; — 

(RE) -SR^T SK I pRHn ’^'RTRTRT FR l fi^R RR^RT 5RT 

% ftiRt RTOI RTR RT^ RT RRRE % RR ■^' RlfRT RR^R1 r1%; 

(TST) "SR^‘KTR f^RRR 3nRr RT OT^RR RR RR% RRIPRR ■'roft RT 3R%'STR 3tf% RT Rlftn "^tiR 

RR)^, PiiR^ RRitn RRT RT 'ft % ; 

(R) RRftr-OTftTORnft RTRT sftTTT^RRft'^RftTRnftnRRTTjftRTRR^OTRf^RT RTfftr STRiTORiRfft ;R«n 
(R) ■3R%^TRRaTRTOTRtRRR'ft1W3;RE^ aftrTOT^RT^ 3RRRlftTTRI 

RTTITORfRREfftftTRTR^ft", RftRRnrftraRftRTR’ft WftRRRnT'^')'^’^'■^fTTRT'^, RWTT ftftftR'ft'^RnT 
^%#TR!ftft%'ftn^^ftftftRRRftRTff^3TT?^ftlRPntTR^RftRTIR^f^RT^RfRRTlft RftRTftnRf^ftr 
ftRmaft'RftRRnTftTJRftftRfft'ftTRftftt'^ftftRIR^'ft WrRRRITT’lif I 

(2) ■!T7ftRTaTfIlRTTffRfftRftRRRftftE30RftR'ftR1?^'3RRft'^ 31 RTiiRftftRftT%3TTRTTOTRtRR, RRTTR'Rftr 
Rft TRT ft^RRlft "^RT Rft RR[n R^RT I 
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(3) WT’Enf^-T^^^ 34^^ am ^-cf 

TTRftr -q^, ^ f^f^ oTRT Trq ^ -m 3if% 'aVi: ^ fqq^n i 

■qr^ arf^^iPFct ■^^rtfwrr ■jm TTaw ■qrf’-q^fqrr ■qrt -qr^r ^ "sni^fi, -itTn ^ ;— 

(■^) "-if^ "^KT WIT P'iiqii-, ■JqTRj .^Tf^■™f^ % aqrfiT^qftqT Tfqr4 -m I 

(33() r49rHfl ■qrqfFrfeTT 'GqiqKl %"rtwr Tf %‘iSTmiT 37^*11 wij; i 

( 4 ) sTf^qiiO "3^ ti'-Mpq Hq-'Cq "^if ■q^ijq qrl^ctiifi ^ 'tm, qft 3 ih4 hh '4' 'm 

^3ii% qR^ i ^-iTH %qrq • 4 ~qra t 4“qT4f ifr, "qf^^ HJ-Mfri qq to, 0001 ?. ^ aqftrqr'fft 1 

qr^ wif^'wO ^ ''j4 H'JjO qro ’qq^rt 41*il qfq q4^ H'i-'4q : 

(qi) "4^ Tsqfqq "% qnq iff fq^rqq srfqqqff ^ "Ptiq -ifnfrTqqftqT^qqiTR fft, qi 

( 13 ) fqiqfi"pTqf4iT qr qfirf^^iT ‘sqrqrff %qT*'qq q piqii sqqqfifii 

( 5 ) ■'j^qrqt ^sqfqf^qq ’4 q^ fqqft qsq % qrq^ q^^^q qrfqqqfr fqqfr qt qqq ’timit'-t q^-Tq! fwq ^ 

fairf arfaqqd afqqr q^qid 4 qq ^ qr arqrq qq, ^ qq% qm 4i qr qq% qro arqqr qqqff afu 4 qqq? 14^4 qftqn.-^4 

W qrfer 4^, qft q^ 4^, ^qq 3q4?T 4 f44?i % ar^qq 44 aq^ji 4 iqft^ aiqfq % qmr ^qftqR q^ fwq 471 qq4 qff 
qjq qq qqqrr % 1 qfq 4q)' si4i qiFf qqr Tf qt qq ■f^qrw 4 qq tfiai 4; qrfr qf f4q4 q^ qqfq arf&RT q4 q^ iff, qrfqfr qq4 
4f4i 

28. 4<4(I)S q4tfl‘^r«lc0 

(1}(1) q44 qfqqiiil aiqqr qi4qT4 fq^qt 44 *mPki 4, 'fqqqq qf4 qt qHt 4114ci 4t, q 41 fqqip q4qr 44 q 41 fqqiF 
qrT4 qll qf4?;T q^qi; 44 

(li) ^ a44qq4 a^qqrqr4q4 arq^qfqqi qq4qq4%qftfqq44qqfqq4'!‘qlqq4q4 fqqiirq4qT 44q4114qTi^ 
qq4 qll 4ff4^i qA'ii i 

qq^ 14)41 arfVqiql arqqrq^qmqil igqs ( 1 } qi(2)4 qfr^f^ad -244 4jnfqw qq4qi fqqr? 414^qq4 qfl 
^ % 14^ qaiR qrfi-Tqql q^qfq 4 qqqi t, qq4 ■sq^si qir qqrqiq 4i fqi •. 

(qi) 44 344qq4 qqqr «t)4qi4 3 % fqqiF %^ qaiqiirqft qiP],q4q 444 (q4qqqi) 4 q4lq 44 fwr% Hqq, 
arjqftr 41 qi qqi4l 4; 44 

(qr) 4qT qq4 % f^Tj; aqq aqqR f I 

(2) qf414413T4iqq4qqqTq4q4141441 44^^143 4^4qmf4qTq14pq4t,IqqiirlqiqTtqTqqmtqtqrTq 
q*q qfl ^jqqi 44) q4 ijqq 4qT 1 

29. qr4 3TOqr 4^541q 3iqqq 14ni; 14Tt|qTT atfliqqt 3T«qT 

(1) 3Tlqq41qqqTq4qn4 144 qrFjq^llqql Trfqqq%4q44 14jqpTqTl44l4^4q aq%q414q IqqtqR 
14iqTqimTt a^qqiqqrw 14^11^11314, qqq ailqqqt i?q qqr 14443, qqqfl 4 k'-ki ill qfl 3145 4 qqqi 4qf qTqrqT t 4, ■34qq4q 
q4rqfl3Tlh34441iii4qf qqi3TqqT441qql4%'!4oq, 4qi qr^ qrfqqqf q4=^lqqTi4,14443qqqTlq4qqq4qqpqwn7fTi 
qqill4i’3q3Tql444qq414q4rl4TC;q44qiqiqTqT3Ti^, ■3414fqqq44 4qqT Wqftq: Iqqlir qqr Hrqi 3337111 

( 2 ) t44l3ifqq4l3iqqTq4q4q43q-lqlqqq (i) % fqqrqqrqi4 '‘jqqrqqq%433qqqqf4 qqrqlqq 
^ 3Ttq4q4qi34qTq4q4q14iql444q^qK3qiTfil44qqiqqq4'14qqT47Rl aiqfqqffqqqTqq^qfl arqfqarqqrii'^ 
% qq 4* q'i4 qikj 4) ar^qq ftqiT 3337111 

''JTI 433 3*11 q4 414 qfdfl 14) ailqqqll qqqi q4qiTl qfl 

(qi) 441 ®fqf4 ^ ifluq ^ 4qi qrqi 3n3T %; 3*iT 

(isr) q4 aq44 4■gq3l4iqT3TTmt 31*131 qaiqqif«iqi4q4 3134 33343!4144 431344'31 qqr qfirq ■qTqqqq 
^ 31331 33Ti4?1 313113 qqqpt 4 4^ qq 431 1 % q3 aqqiq qq 431 3Fi 3fit qqr % fqqqi 

(3) (q)) 3#iqi4 aiqqr q4-qql lid^m ai*iqTl4143H 38 4 3lwdr(5(3 sqqlqqfrqrfqf qq I'jf'qcR 443 amqirq4 
4ilTm34T3n3Tt 3T*iqTq4^4iiT3T3qqqq3Tt3fiiTOq3iifqqi4qiq341qq44l3qiqliq?fT33iq3);5T'53iT4,3iqqT4qi41441 


924 Gi/2002—2 
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STttjqT «b4«ll'fl ■*?!«? I 

(TJ) '^RT Fieri*^'1 3T*WI 3T^ Sfllf^ '3ll?T T!n% STKJUT i^IhI '^Jn% STf^I^fenr TT®JT 

'3Frf^fEn>r 'TT 'W^PR 38 ^ -sf^r tPtt i 

(4) wi KrOf arfiRntt arepn t^-OPwh (3) % spfPRT f^FRi ■arm t eTerT ■rpttfr 

^Rl 3PTR^ ^ f^RT UTim ^ Tr«TT arfVi^TTft 3Ti!RT ah4^Rl ^ ^ f^RT TJTTm t, ePT ^ ^ 

4 «niiei ftPIT 'll m* 111 

* 

(5) '#151 f^41 sT^otii-O 3T*RT ®t)4'Oii0 fwg Rihi '§' 3t®ptt ■sr-i'^ii t41*j)ei ^ rr 

''R <5 ^ Hrr '=Me'J| ifT^f's^ firm 3T*TRT e^-ssil'i 3 ih1h ^ URTTW ft <1^(1 "4 litlil 3T®RT ^I'^il fti41 w(sn 'Hi ^ 3TgRR4 

"if 1'3ii.hi* 5 fV)*)! 'Ill'll i^, 22 ^ 41 eni'i^'B^'4, 'R'4T eii'i^ ftit*i'i*i '*F sdV^rrrl 3T*iRT’^TpfRTTl'^ 

% Rl'll STJ’rftR?! ^Al *1111 'Jliy.Ml 28®RT *ii*iNI '^, Rftft*TfipiP’4' 31 '-h'’-TT <?<hi| 

■J'STT RFTI 'Jilt'll I 

30. IM'ftfelii' ^Hiei H’^^'RTPfWw 

41 SrftRiRt ■3T®RI 'ti^’HlO tl'Spflft 4 3TST1TI H.I'JIllftof) '9<I"I1 h 4 r4r? ^4 4 'IFT 'I 5 I C^'ll 3TEP^ T'K hRh!^ f4cil 
4^/414 3i<!Ri 3Rr 14^4 wpfR -arspn 4n4P4 % rirr 4? ^ 4 m^mi i 

arrf^^ vm^TTr^iffT^w 

( 1 ) a44^,4t4Wtf4^ 14^ 3Tf4f4R, 19474 fti^4g«T4%3Tgm‘'^p4^''^t, 

('^) 44r % °ti4'teiiR'Hl 41 dR srfVPPR % st®} 4" °n4“Mi %, ^ 14)41 4 r st'irt 44 44t 4) Rt)41 

w4r 'W rirr 'sf4n '3T«Tm i4ri srepn ■T;»in4 aruRr aTReir rtc sicrt srw 4 w4 

41^ 4«iv el'll I 

(isr) 4 sf% f4R4^F4^’4I4R?4f 3T«m3Ri44^nT?raf444f4?Tf4R4RFr4%44ti4i4i41 3Fi#i^3R?PT 
3TeF!iTf4r4[-^R4 ^■'HHi, 14^4 vq 4 siRRrl^Rft ftwpF, argf^n aiKW arohRlR ■jiW #' 44rT 1 

( 2 ) »h-4^i4, 4 tiRT 4 T 38 em’Ti;RTRFw^^ 4 i!Pi 4 ^)Rm <ifwRan ‘‘®fi4®fip'’ ri4^stcrt‘t; 

144*14 4 R i R pt f tr tpT) ?TTg,Tt4 ^ iry ^ ' tjn i 4 44 T«n ts' weRi ir: r -^mq::! ^ 14 •(f^ i 

( 3 ) '1)1^ 0h4'HI<l R^til 0,41 ipl ^^'11 31*1=11 si'll 1.^‘ll ftllH^) 4*4 'iRlftlftl^lI 'iKn T^flTig+lTlI W.^ 

3P5r>^ % %, TTR 41 "giiw % ’SI?'! TTRf % RTR 14iRn % 44414, rt4jt4w thrriit, 14^ 3PRra 34^ 4 wRi^h 

41 I 

32. 4TMf4 ^Hl 

( 1 ) 4l^ 413Tf4?5r43T'’-RT ■^4^114 R«FTTnf4Tn4 41 g4 31^44 414^11441^441, Rf44Ri’5nftTSfn4^3R41^ 
[441 'Jii'*i 4 Ricif4e^ 4 lel 4n 1 

(2) w'3H-14f4Rp(i)434T4e3ig4441^41 41^4l344FT43i'RT'^4^4TnRT«R4t'^4pl4TROTR 

41, TTRRRiR RT 4^ 41 "lift RT tjr 4 1441 ®til4 41 3TT44m "lel 'nV II 1 

33. '#qi3rfU«J>T43IW<n *lf«llD44RPT4^T4*il 

(1) 41^ 41 -srPTORl 3T«RT ^r4nT4 rot YitR^ 41 g4 4aj4 4 14 tt 41^ ottht*! rt 14o^ arftpppT RflRin: rfI 
4411RT 4t^ OTTOTR rIIrJR Riff 441T RT ot4 OTIPT 4 RT 4^41441 3RR 3rf4RiT4 3TRRT R)4 rt4 4 RTinR 4 3ii4lRiin [441 
RRIRTRWiR 3 ||h 1'J1'1 4 RTR Riff 4l'll : 

R1!R[ RHOT ftPi'H*i [441 41VR4 Ri'iRiRan RT WgRlff el'll— 

(RT) 344RR43TRRTR4R4lRT4RT43RRf44l3rfRRR43TRRTR4RRlRlt4RTf4ff%RTRR4141443TRRTRT 
RT ftiiH '5^14) 4'FTPT’^4*4«b 41 "ilRifl 4l5 441 'S^4 W'-hH 4 3li41Riin hr['< 1 RR4f443ilT3T4lRRTftR^ 
i(<jf)Ri RT 4 iri^ ^ttrIrr; 4R 

(RT) 4rt 3Tf4R;iR4 wrrt rtIriRrI 4 4r ^tr ■snRlf^ rtrrr rrt ot rtH rtrt ^rIriK rrrt i 
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(2)('’5f)) 'ft 3T«rniijft^iTft"snwqTsnrrw^■ft 

wsn^ftafftTTTi 

(u) ^ 'ftaifVwft fi4fliO Os ■pp^ft'*TwnT'*iTPi*^ *)« 

srfti^iift 3T«raT <fi4’ii0 ■ft 3Tr*il'Jn ■^r^t ^ i 

34. 

'ft srftwift 3T*!wr ^f<ti ^ sT'ift ft <H4TMfl *ii*ic^ ft sT'ift ft til fti f?n>^ ftiftl 3 ^ 

srfti^nft 'IT ^ 3T^ siicO 3r'iw nH ■sci'^m,'ii sft^ ^^ sd'^i^ tpito ^iftir 1 

35. 

^'ft arftroift3T«mT4)4 ^i( 1 fraiwyifti«wO■ 4 ftftfiftl'ft3TOH%3^^v*i^% ■ftniTinpft’ft 

■'Kfi ^^31^ winS'Ji^fnft’^wrft'f'^ft'^ viiniM'^’6FiftTT’*n3ii% +ftl«bK 

'4ft<l'l '^IT’^R^’=T^ Hi'Vll I 

36. '*n^ 11®#'^irft^ 

srftRiift 3T*i^ "n4^ift— 

(^) ftiRiftRftft^rft' -PiRTWT ■^^jftrrft' ■qritrftn, afttryW •'reaftfft-ftftftm^ 

ftBftl'll ^BT^JT ^WH 

(■^r) anft ^^(ft'ipifflHftTilft 'Tl^'^, afttjtf csj*!^ gp^jTiT^p!} ^ 3!ff iftni afti'^iF yii'^Jnl ^mfl'ii ftj 3^^ 
'tl'ttNil ■fti'qR^'tel'aTlftft' ■ftq, aft^tl 31«iqT SRl'TOft^ftfiftt Wft4ft^'5^'lW=Tlft; 

(■n) iTift^rffttp-pTO ■tn: ■mt;4T ■ftif, ftWti 3T«TO ®RT-TOeft w ■3'^ftln 3ftnT; 

(■ST) 3 ft ■^ft ■^T^TTT ft' ftsift tllti'Jlft^ f«T?7 ■^ 3ftft5RT ■'T^ ■#!! I 

o W^*1U | : 

gT3^33Tft^^, J i gi a^ ‘'fti-wft^fty *<i ft'%i^ft'3RTftf^^s^3Tyrft'aMt, ^aftr^ftro, fttf) arMirt^^wiTTwr 

37. 

■^ arftTSBlft STSTSTT ^Tiftsnft ■SBlft ■'R f^Flft 'iftw % fTTST dwlsH ^ ^ -^^ff ^ftlT I 

wii|<*,<ui : 

3wlsH"ft'^STq8ii^; 3T«T«n ST^WI: ■ftft 3Tftl»’il*T MJ^BR ^ ;— 

(''^) ifllOn,°f> ftft H5(rl 

(Tff) ■#T ■W^ ■^ 3Ts™ 3T^ST 

(■q) ftl-i iftin 3T'gfiWsrT 

(■ST) ^ 3T!;m1m THiftn ftyiMi, arer^T 

(w) ■ 4 #^ aPRroft^ !fllftft»R, .ftlRasb 3T«T^ ■ftl-*ftr«l»h ■fti^ ■JT^ifft ^ aTTWT I 

38. yi ifeml 

aTKtpT% ftlPl^THl ft?■’iprfw %ftr^T, STtr^^ srft^TTiTft^m^SFft^^ hft*THl’^3WTsnSBT7TT^I aTRT^ 

aigi^itnni arsT^ PiPwiHtll t^^ilqi ■ft 3T®T^'?4i'% ftnl %ft'ITl f.ift'ti't. 3TST^^5^T% aTjftftt 'fti'■jrfft^WSBlft 3TKRT 'ftr 

^ ^BTTTT % srersTT ^BTTT'TK ■^B ■ftBlft wft ft? ■ftr^ tftft' ft, ■ftft Tft ■q^ ■^nfftlftf ft" ft %lft T^JP 3T«TSTT arfVsB 'sfiT Tftft ■ftfqr I 

I. atfUcRift 

(i) ftRirsf^; 

(ii) '3'TT^ nftti ■qr <ftci ^tii ■O'n <<aii ; 

(iii) ftrii ; 
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( TJT) ; 

(i) Ml Km? I r Hn % ifiROT f ^ ^ anfshr ^ t?>I 3I*raT 3TW: 

(ii) 37*1^ ; 

(iii) 3lPiqi4'^<1lft<jRl; 

(iv) ^^ aJoUflifl , •afr WapiWmT#ft ; 

(v) 

ftHf^Rafl "377 hf^^H % 37«f ■4' ■?nfeT ^ ^itfe ■Sf ttptt >Jin(jn ; 

(i) l^mwWrniit, 1%t7fft7rf«P7FTk^T7Tmt«7T-qmT^ 
Ml^ % «bK“i 7^OTf^T^<l't) ijl'll ; 

(ii) TJWTKtTT ’'TR sprfTTf iff% % ariRR RT foRTit srfRWT) % ^n'1 TTTTR-RPT ■^‘ 1^8^ fttf ■'77 'Jim ; 

(iii) srf^sRli) ’3^777 'dr 37<7RI Ri; fiRT^ 'f777( ^ fi^'qK 'Tra '7TR)37Wim^i <t)l'IVR 37*7^ 

iflHln '3 ^H, 377^ '773R ^ fR^7I7 Ptm 'Kt^ % «)i '7 f^lT^ '3^ 373p3 W7T 'JII 17 ; 

(W) ■% Rm, ^iRptR 37^^71 37*731 37^7llwPl*i> !jf5b^l37t 'f^73T7Pft37n ^ ^JTT 3v7^ % 1^*7 Rf)^"l 

37f%73n7t 3it 4«ilHRl '351 7t3^ 37*73T 'T^TfRlT '3R3T ; 

(v) 3W7 Tte 3T 3^ 37 ^7373=7■^f 3n4 357 7^ ftRTt STfV^JIT) 377 377 Wn ^ 3T 33 37 7R«7T37f3 

3^87*37 ■ 373 , 3^ 3T7 3WT7 ^37 33 3T3p3 773p '3717^ 37 33 377777^737 3OTf '377% 37m7ui STtW^TT 

(vi) 3Tf33717[ 377, 3T7 -ftTTTt 37 33 37 3f73[<373l3 % 7?kH 37 3773^ PiijPM 3^t wf 37 ^ 

3ft3[W3ft7 % f337337 f333f -37 377^ % 3TJ77R 377% f3^ TTT 37 33 37 337737|f3; 

(vii) 37llf 3Tf33i7Ti' 3l^ 37 37737 t 3t 377% 153 77333 if yWTRrfiH; 

(viii) 37f%!T)77[37[-%337t7737f3T : 

(37) 1%7fl 77f%;7■ 373773 %'33%7-% 37^7737 37737^33-^f^rgaT^fW) 37fV377^[ 37 )377 373fV%773737lit377^^37, 
f%77% ■f%tT ^37^ ■f%133 ■f^ 337 *37, 37737) fTgf33 ■ 3 ?) ■?73f % 37^7777 377^ 

(37) 1%77) 77f%77 37 ■ 377 K %'%7%T %g33 1%77) 37f33n7[ 37 ), 377 3f%n 37 377R 37) ^ %-37^773; aflT 
(3) 753% ■% 373 % 373 ■^’: 

377g■ 3 ) 77 ■ 577 1%f333%73^ 1 %33-'(3'>s (i) (lii) '^'f%%))’^)%77)'75t%^7r75'37)'M37%'g77■5777773%, 77%%^ 37fi73i7^) 
■ 37 ) ^377% ■f^'TC ■^3?f % ■!sfft; f^lfigTl 1%7J ■TJTTTTi) 37)7'5^ 15 )%7) %) 373f)73) 3i<7fV 37337 %f)) 3% ^ 373f)T 3i) ■77^73 

TJTftlRTTT) 3^ '3^, % 377*^7 3373 '377 fiTiRan “I'hH TT^ff 377^ '377 373777 f!;3l ’3773777 37)7 37)33777)’5777 Htgn 1%g 3^ '3373 '3373 '37 
3f^37)'^’^, 37 ) 377%?7 37ft?7 3773-7)- 7777 ?) 77*^73 37f337rf) ^ fg377 f%37 7377^77: 

''773J 3^ )%3737 3)137^I ti''S Cl '377 3777)77 3717787*7 37f)7377))%^7777877%7773 R^Dan "^' f)l37 'Jim.'li '3))7 

RlDan 7*73 3777)3 33 '3Tf%f)77) 3?) Ri'J,"^77% % 37^ "^777 37)^ 377%?7 37)777 'f%37 'JlUJ,'!! 37)7■37)3 ■^ 'iSfi) 'jii^')) ')%'377% ’3777 

3777)3 737'’-737 377%i) '3)7 O'-'si 3)7^ 3i)7 37337 '3373 3)7^ '% ffHT, '33)37 373777 7^ I 377^ "RF % ’)% %)^ '373 '3577% 3?) 37737337777 '37ff 

t’Rf);; 

(i) 1)7) HHCtl ^ 3)3 '373733 Dl-Si 3) ■^ "TTlRlI '%77 'f%377773 37337'375)777% '377 d'll^ '377 '^TTO 775777 %'i 3f)7 

(ii) '^37'^ 37f%f7r)) 37 ) ■377737 ■ 377737 ) ■%f^'3lf)f%37'^ ■ 3^373733 37)7 ■^373733 %'f^'(331^ 37% ■^35'^ ■*% 

37FT 337 ; 37)7 

(iii) 37f%5f777) ■^33^37773 377737)%)^% 373% 337■^* 373% 3)3 37) 7%«07^7%37R 377 #737^ I 
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11 

(^) 

(i) 

(ii) ftofurt 

(iii) 33SRTI 
(33) ■JJ^'5fi^raTT%%t3:’^; 

(i) 

(ii) %H^(-7fe^)^T%-n!rn; 

(iii) ^ 31TO ^ #TT; 

(iv) M'T:^'i*n-i3rfVaR?m3i35 

(v) ■^■^333fen)-3T^-<3?'Tf^-^l'fraTTR%%^3I*j)^ 

(vi) ^<sri«ril I 

■*T?r ^ni% 3)1% IfWTW % 3n*l ■ftlftan ■^‘ 1^^111711 3?IT 

'^371 '^ri ani^ RiRafl 3TRt’7''7aj3i4^RtRito'snfi'fifrin'^nT^m i),^) "lO aiii^^fl 'ftj irti snffR 

ar^TRI anfr^" <S«5^ afk STRTI 3RTR3 I 

(i) RiRwl’ ■^’ Rfi; ^rai<'tos ift■3n^%, "if^i37*131 fRah^pfi 34 ■^^ 5 3)Twf TTSTn%; 

(ii) ^%3RlMR)3?t3m33n37)’itf%RWftf^t1Wf^3ri?I^3fk'^'W'n3%f^f^RT^7^%3i): 
■^f WfRTT'llSftT 

(iii) T3Rf^%3str^t!(^^3iiTi\f^'jp3M'S3R^’aM'i?r3 V:3^rsOT 
39.3f«fniT^3ifV7iirn 

W^38 3fi37^wa7t''^ WTTnf^7^5ro^3TO^37Wt : 

('^) 7T®R f^'1^ aTTRR "33 arfi^^riKt aT*M®li ^4'^id RT d^llMi "^niRT^R "^RT"^TRTT^R 

RT^f ; 37«R(T 

(33) "ann atflRFTfi 3T«T3T ain3(fR^a7T^'^fTjrt)gp3I*n7Rn%; 37*731 

(R) aTf^TOlfi ST«TRI ■2»)4^Ffi ■?) RRT %; 3?«^ 

(R) '^>1^37^ ^JTTT^T3r37^ 3T*R^ 3vR7I 3T®*TRl!7ft^ *7T; 37*737 

(^) ^ Wm 38 % anrk -qrt^•eq^^Tftsp 1 

Hti f^Pl*7H 38 3^ 3T^8iTTarflRRRT R’^RIT% "^RT 3^713^ RiiHSin 3^(3 

%37R^Rlff RST-anmt I 

40. Vlf'^fT’^TT ffrtir3il7H4 

f¥¥m 38 % aRrirr ^sim 4(3 r?) ?if^ atf^m ^ 357^, rot stPr?# w arftwRl ^7^, ■ait to 

3Tft<4)i(l 4 "iRm R>t37% Ri3i^ rRotT^ t)K*-4 ^pt 4(3 *7)R'4iR % RTR^t "R' Rh'3tl S3p7^)Tf( R!t iHr^l'llfiifl 3fi( ^ 3i*brf( % : 

43^Rirf*837OT3rf%RF!I3(, aM'RT^'^^ OTlH^ 4S3^%^3OT’R3Rl4’^77RlRT^f^R3OT7a7R7’74t4f37fl^ 

■^ ^f;r43n '^t aTRRFi^t TTTt-=71^ 

41. RiMl^l 

T7 RlRrq^’^'RTn %^ -qft ^ ^ 37^74# 37«7m 3!;^ srftRFlt 4(3 ■qap 
■^’ wR^ftin -TO 4ntf3n -f 4(3 T^Rff % Rttt?: sTjJfnRRw ■sn3»7 4( -aiFft 14(3 4( 3m t % TTwif'4(3 -rft^ 4( 
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TitiTi'qrf! % TT^tr ■^' TTaffTT^nf^pf^T^^TtTfaik^T^'%f^WTrq'n^anM''TTTi m T ^^' ^~q^'am^#Tf¥¥in 
40 % snpfn ifTfi^ 3iH 'SiftfRi, arfiiR an^ ^ T®r^, 3^ ■^im sTfvgrrff % ■q^ ■^’ iflrf)-1 


42. VSffTiftivqnt 


yr -4' TT fif B ^ 

wqqrt, 3T*?k: 



3T«im 


(i) qmf ■q? 3Ti^rq mm qnm t ^ 3Tf^4qq# 3Tq®ti ai^qraiiflT 3T(f^ t 3Tmi ^ arrorf^ 
%«nt Slew w3TT^?fflTnmalR 3mm 

sTsmr^'wifl’nfff. 3?«TqT-qnjT, aqei^'^TFT-^', yq'^^'^mTTT*fintt, 

snfr^’ ■>??I mm V-yW mm mjit aqsmi %^?0 r ■mnfeirr airiFi 3i«mT arm TnftrsRm arB^r aryilfri 
mr +iShH1 II'; 


(ii) mR;mm^ftqfi'qTf«mR^%mTC, wr TJiftT^tiR^qT^t^aqflmTrtaTemrTq^mid^f^^ 

<fni*n^^fiT^^R«FT5'<;qi Hiiwsfwt, mr^^^WT^aTrqFTaT*w^ amT3rf^i'qRmq^'aTTaTiH?^^-?m^ 
^ wr RT fmk 7^, ^ Tm ^ ^ ^ ^ Tmr t ym arf^i^ aremi ^ 

aT^mrfrf’mr mi*fl q i 

(iii) ?Rr4i7T?aimFT3T«mT^3Tm3rTfM^Rm, TW'niiTf^i’>Ri^ 

-im t fjF-JFjfmifl-S f aq^mraf^ mpft mrfH ^ 

mm aqr^tw 3?«T^ ■yr mw^nr aqmw ?TO ■pFHl mPwT ■«F?i'TfWt ■mi f I 

(iv) 'mm arq^ 'TTitm’srifV’SR^Vf'51?^ aflq-ii^ fMi■jiTf^^Fi^ ■3?iqf)I'’mi V 

•mr^rm 3imW'^■TJrm fti qqi 3#q aqtqm sftM hI ■qrqm Tfr, ^ f*mR f^FRi mr13^k Wm 

38 % aRrfiT aremi qT mi^i i ^miR mr^ it^ arqmi qr fm%7iT aqqtn ^ tft ■qr 
f*mR qFT^ % mrir WT srif^iT^T^ 




qi^ ^qfiiwdarqTmT^q f mrd vvqqqf qq q iT i rn i A'i iqfti ^ ’ gmi i P m R» i arWmq, i988q5t wma, 14,15 aik 
16 ■^' qft'uPm aqrqqrf^qiqmKqqqir'f ftjqrt 3Tsqm'3?i^3?gf^3jqImq%f^3TqqT vTC^'^'qq41Wt aremrar^f^ 
arqqr \re ^ arq^ qifjRr^'■qq ■q^ ftiqi aremr-yipRpif qq 3r^ 

43. fil PW> 7 iH ■OTTlirfffa' 

mm ^ ■qqlmq atftrqqfl’ ammi qi^qrO, ■qwq qifqqqfl qfl arjqRr % ftni qq?)'H ^ ^®iq?«q qi^ qi^ i 

44. 

(i) q^t^l arftrqqfl aTqqT^qrf^mt q^qmq % anrtq-^ ^mqqiqtq t 33f^mf%,-qft airj qiqr qR ^ 

a#mf% q^t aqg % qmiq; Mt ai^^ira^ qqtqi^ mirt TTSt^ q«iT’TiRTm qq% MI qqr Tiqq ■^'arf^m amlTif % qrftn qq? 

J i q ^ ^ q r q i mi q ’ n ; -^ Pfwfiqn arftiqq^ arepm qqjmij ) arfirnffin qi^ qr^gr if it arqfa %'%7? ^mui 

%ftqRqrq'qiff’^i 

(ii) aTpiiqq^iaT«iqrq,ii'qi^^miqft75:3TFiwrqqjqn^inj-qH»qqiiqi^t aifWqf^qitqT^qil^-^'qift'qTqi 

mt 1(^11 q<'^ 3T5?rRiPiq> qq^mi^ qw^l qy ^qt '^’ *q mq Tiqr■Pq ■qqtqrrf mqiqt ■qi^ it) mitfl tl ai)T ■qir ■qr arPm aq^qi 

qiftrrq^^mimt imqftwarftiqq^aTqqT q qi qRl aTPmffaqftTTrflm^.qi^T^afpyaTqqrq^qTOq^qi^ qqtqT^^T?i 
1i)^a^k3tf^aqT^%qlftq#rqqiqqMIf^f%mM%1^qqIq %%q: Hiirqqm:^^ qWftqyqaiq%'mq%^. -[(m. 
arwr^Fi 

fir ?> r ift iqq T afiq -sqqrq % qqnfiqqm qqqim ^ fttjftr mm, aijy ii Hfqqi qqtqi#' ii)^ aik 
Tfiftiqq^t?roarftmaiT^% qiftq^ nqi ^ftn?mi%-mifirR 1 mr^’qqmiflqtTyW'qiftiqqfl^aTpmaqitm%aT3?iR 
ifmri 
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45. 

■fWt 3TfiTOTd ^ TTOT Hlf^«hKl W 'iS' 1 % T?tTPT, 3Tp^Wd 3T«!7iTT 

^i|i«(iO TTT^ arjTin: ■^pro <1 % wpwi #it : 

1. nm^'^— 

(i) PtMU'i HC<rl nl'i '3^ *^ci 1/3'^ 3 Tf^eM<l Pki« 1'1 ni<l<si h 5(?1 W ® 1 T ■qi^ ■Jil'n 'll y“hK 

(ii) ^ ^3T8|ftT^IT%13;; — 

^TiTT«ni 

(ur) *iR; 'Jii^ Pti^l siicO si'*-i ^ ^ 3i‘i(*l nil * 15 !^ ■fell'’p ^ 1/3 ^fh! ■*?)t 

3mftT^i/2 I 

(Tar)»T^ 

Pim'*h tils*!)! h^'ii^ mthtj*!! 3T^MTil^f5'wi*i'*i^'5^^TPr’'R‘^taTfV) 

(■^) (i)3i\T(ii) ■^’^ i^rf % arfljSMftq)' 'qr^TW 

'Jlll^'ll I 

2. *»f*nO% 

(^) H 51 ^dl 

(i) Pici*ii q®Tq cili ^ <3tH *j_CT ^nnqiT 1/3 ^ f^dsci '•jI ciiO^ ^ ^ <ci m '^1^ 'Jii'H Pii<h1 

wrqfi'Titi 

(ii) 'qrc qit 3Tqp4 % Riy,— 

(qi) qft; ' ii i q i il 'qj ^ R l qit~gTR^ ^n ' » 1 qq 1/2 W '!1>4^|(| PiM-iiH 

(u) ipi’T'f % ^qqqft; P?MFf 1 'q «ii’’q, fq;?ffqfqf4fV(qf) 

(q) "jnii '*il''!i SR! '*fi 1 '4iifl 3^^ ■dotq Pi“n4 qT H j'41 % Rh qr q ■^qii'hi 

■^^qqWtqit ftqt^qitqTf^ qit TiRps'^'®: q^Ht siqqi Pim«<'i % «<iq y.'n %'qTC’^ ^ «im’^' 
'^, 'sfli, qq 5icin '^, 'iliq ^ ^{1 "fi4'ii<l 3^qqT 'n4qi0 ^ fWvtfl Slf^fPlfV %> <t)K'^l "icT ^jpf ^tll 
^iftqTi 

(Tsr) 

■pwqqqit srqftr% Rn^, vqtwl-'j<=*><, ne'ii^ q^nq®qqqiqqfjrqiq, ^<niqr'^qr 

(qi) %3qqni^ (i) 3?^ (ii) (qr) ■^' R(PiRl<y|'’qT7?i^qd'qT3TqqT'5^q4% qi4qiR4( qrwj^q^fqT 
wnqrqm^qT: 

qq^q^ sTfMqq^tqrqqfqRt'qqqqi' '(pni q%qq ^jqqpi qrqrqiT^ qqqrqq^iftqTqrqqq) f^q^Tq 

OTTiqqqqtqqr-qqq^ff'sq^TsqqiTT^t Rpqf %^ft3qq'dqTqR, qiKlqK qr ■'qqqiq ■^f q^wirt; 

qq5q^3i‘kf^q1qfqTjTqqq5t3iqfV%T?tqqq?niqq4qrf)3Tq^3if^qWmqft3q^'^qiT%%qqTq'^qTRi^ ij) 
qqiTft^qq^ i^ qi pHi^ l ^ iqftTTrdqr^^q^-gqmqqTqiif ftqrqnqTTTi 

46. 3Tqf%i sffr ««n«a hihciT qq 

q^flq <ri'ii<^ qqq sq^iq q>r Rii^d qt qqqir % 'fe sTRiqiifl qr qqfqR) 'J'jiki q^ s^tr "^q srqfV, f^q4 

qff PnfiftniT qi, %r%i 3 ; nRcif^qi, qit' 3 q%'^ Pid'm % 1 %Tiqiqt 1 ^ 5 qi i?fii, %qtq% 3 iqTqir ^‘inii Rf^n 'iiiii,'ii qiq^ 3 ?it Rh qR; 
q'flq qiP^qiifl sT^qq! Rp^q % qt'^qi3q^ ■qrff q^ Iqiqr ’qiqqTfqq^qqrq’^ siRHOfn^i "qj ^ 'J'hki q%'^ 
qTqqqq^%%t^qTtq’^q^i qq ^raftrl^iq^^fRiq^a^iqnqqiqqtqRtRrFiqqq^Ht,'i^’^qqqqrfqqiRtl^i^’Jj, 
qrl^qi srqfVqisrqqi^qq’^ H i qq r n^^ nqf ^ q^-^afl'^iEnaf^frqq^fcqTqqrtri 
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(i) Ruti) 3iRi*hiO ^ 'S'1 RiPih 4T^ Rt)41 ^ Rn>*& ^41ci srftwR tjl'n ^ 

ffen) ^ ciPi'Dn.'n ly^ ^ if i 

(ii) n>li^ 3iicl((l % 3 i41ci 'iil’fl 4^1^ Mi'fl 514 tliOo 45 f?^H % 41n^ RiPihh 48 "4 qp^td 

miRc^iO % Mi'H si41h itort i -srftH ''r"A'h -sifT srfVRF^n: 6 Hifl^ ^ -sr^fR % rItr 

48. artWtRUlftraiTfl 

; 

(i) ^ _%RmRfi'J iutH -sici arcTORT^^viRif’^RMf wrinf^dti ’ 

(ii) 3TWiflj% 'Jiiw.'fl 'IU5I ohii srfl^'ni'O ^ I 

49. 3RfrFT^3ltrW 

MC'l't) ^mIci (^4. Pi^^RlRsin srtsjisit Mnn4 i^FRT 'Jii^'ii : 

(^) w Rif^’^'4'Tltni3fR'TO'TT3ii«;i'l_4 hi 4T 'Siin'O 3fR'JH4T*iv^«4i' P^RiuRraiRivi^ 

#fti 

(Tjr) hb^cit^ f^»RWi aih WR wn w?RR 4i 

(R) ar^ftiFT TUfTT fM^fiivd TPft I 

3TK!TnTV 

50. 

yr r^r-i^ Rl ' %aTaTtiii^^aik grftRmflRTTTi^^Hi gfk 

% 3Tf^ ^ % ^Jtrnr ^ Tif % %T![ ^ #i I 

51. iRRiftr^^Rnr 

(i) ^iri1^3lfiTOTiRT^4nrO^'5^RRTRTirtTftt^3ifT R^^litt'»J7Tri^RRM^’:nTTTTTI 

(ii) 1^4) 'SrfIjttiiOITT % *i<al«i'^fR R;4.'3TT%'^'ft*'lfii m< 3I+<1‘D '*?ii cii-flo ^nH siVl■ hhikI 

52. 

■^WTPT 4f’SR ■^wrn : 

RF ft) 3Tft«t)r<1 RT RTtf^Ki ^ RTRrftR)' TTKftr % WH RT 'tftft R)) 4p?i1 qi<|<a 

^i^Rn Ii ftrR ^ 1 ( 1 ^ ^ I 

3T*ZinTVI 

3frr <»)i4h5ui <tii ^*i<i 

53. % M<t)H 

('^) 3n^)ftR^ ^>^41 
(H) ftvftlftsRR^^ 

(r) 4i*nTi 
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C'si) 3ramnm^[^ 

(■sr) 3HrniftfT«f) sfk 

(^) 

54. vrf^w yr'<i\nftj'-iKiO 

^ TT^ranr mm Riftmufl i 

(2) ^'4'aiR'lnrf^niRl?junn4n7nRH':jOTni’3iT'RnRn 

t I 

nT=^ MF % nfi? ^ wi arfMnwl Ml ^ t nt nF 3Tn^ aiH 3M nfinn % wnf 5RT ^gnPTOM 

% fnP7 nr^ nT«i rw 75r4 MT^ nn nra #tt i 

56. 1^-^T3PW31T%tFMt WH 

WTT w nF ^ nr-311%^ fNm Ml I 

57. l^ ef a inf tfrT 37fa^ m ytfWftl ^ fyllj , -^1 

pR’TMMivtn MT nil ^ mf! mj! i 

58. aiTFRftlT^'^t 

( 1 ) 3TfMMiT^Mr 4 i4mr1 n4^ nftTfrfNnf nr 12 nfl -anMrfwMT ^ t: 

nr^wf^n^MR-^-MRfrrT^ arfMMi'Mit annrf^^Mi^'^-anTmtt; aflr 

n7^MF3^lTfe^^ 3TnM)rvynT(%f?Rrf a^7fMMid'nnFn^^n^'3Tto 

Mm % 1^ f^ ■!^ TnngnifiTMr anMR nr T^Tl^ 

( 3 ) (Mj) 34^mfl%MTM^-4f!n#%#=5Tn44''3M%?TOMFf#ni3TIMrf^^3Tn^M4^'MtMHt‘^4''37T^MI 

(■Sr) iip4MI^%MTM^4' qftnfSn 

iMFM^MRr^f¥nMM60 4' fnntfm nra MlMRt^Mkrsif % srRrftnF #Tt 1 

(4) aiWftMM? ^ ■am-IMFMM (3 }(M7) MMI ^ fnfnMM -62 % 3?f4t ^ sfiT 

f^TPm 63 % armfn 

59. t^^ytMTftranr 

(^) i^F Tf^ My l^ y > Mi ft isR ni; t3TfSiM^nn#ti 

MF ^ % WM 4'^ 5 ^ MT ^ % ■^W ’ll ^ ^ fMVmrfMMIR ^ Fit ^ I 

( 3 ) Mr"M?T%nmiTsrftmlt^amfq%-ijfl qftcfilstpTTnn fwt#tti 

(4) 31 ftRRMT, 1989 fragRF 180ftnfFFinft3fmfM%I ho; fn7mrfMt6R 1^13iV( 1 wmf, 1990240 

fra Mil’SF Mnmr 1 1 
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(^) ^ 'U R T 

(2) ^^ftRT^wnR^t■#■s^-Wtw (•^5f)(i)ar^wq^TP'^ 

T^f : 

Tc^ "^TF % ^ wr ^ t % ^ en rfl srq^ ^ ^ 3T^w wn 

11 


60. 

^^SFTOI 3?k%■J'tril f^FT^ ^51#^JlTT^ftt 

( 2 ) ( ^) W ^ ^ ^ ^ W % fm 5/3 ^ ^ ^ ^ XST^ ■»n^ “51#-Of? ■jW 

'"Omtl '^'f^RT^ ■pr^'w■PtRn 't^u' t i 


(■Q) -f^ra^' arfiTOfl rtrri^ rwt t rt ^ ^ tsift rr ^ t, % 

: TFm-RR Rit Tiflia tw-am? Elf % %il 5/3 ^ ^ ^ R5t sT^RfiT Tft ■anr^ I 


(E) ^f^aif^TETffEIEFfErftT:^^'^ fHIElElETjriRI f*PmWti^ET^«pra'^‘'qi^f\'3nfItEEEE%#55^ 
W f^ra^'^f^TET El ElSttw ^fET EET t Et ifl E^ t, % Efl^ En?l %#ET W % EET 

Elf ^ 5/3 f^H fit ET ^ EtET^t ^l^/^fEEF?! Elt EET E5T^ Eli 31;JERt ift '^|C('fl I 

(E ) Elfi aiftlEiTfl El Tif^ERl E?I El ftlEEf eH a3El^ E!l ■«ftETfl ^/^feET'M ^ ■^‘ ‘' ^-ftEE " EE -^f 

ElEl EET t, EEfft EWr^t '^/^f^EET ^%19;'^ET'amiE5I^ ElFft EEe 5I ^/-^t^EEl ^ Elt arf^TOTE 10 I^Fl 
%31WE#l''^-fiFTE'’3IEfV%1FEr%5RERf^ EIE^EHlf^^f^ 1 


’%31tE»TtFEEEltEERn^%l^tEEEf^Eft’3nE[Elif^ ;- 


(1) a^fMlRtElEEHll^ER^ 3lEfI^%TfRRTi;ElEl^EitT’ftEfelf^1EElER^ '. 

ElEJ Eft 3lfEElRl El WfER'I '<efi% El ■% "3^^ E^ ^ eJ EtElft/^TO ^ % ftiEl '‘ft ETE % EEE ^f Eftl?#EEi ■StIET 

ER^ Elt -ST^Ef^ fE Enf ET EEifn % d'EE^ EtElft/^^fEEiFl 191(1 '^* SlEftl Ell ^I^El EEI l^T 'J|ll(*!l I 

(2) EEE E^ %^^EE EtMld/EffeETW WlfUlIlEi 3T1EHETE^Evt Em^ft i 


(3) ^E^ 3E>ffEi t^fiFWEi' SRI Etrft f^f^mi EEIE-EE E^ER^TTt E'lMlO/^ft'EJPI #E(1 EERff 11 

(4) ^ftElfl/irffe-ERT^^EElf^Ei:f^^i5:5^ElEl^%7'^37flraRlElEl4Eld'^'tElfE3TmEE)I1JEm-EE 
E^ ere % %3; Eif EEvdl t 31E Ef ET^ ET ^ ^E 1 1 


WVfl^hRai: — 


1. fRgf^EltElfR5EE1^RfEERflElERNlfI^EEl^T^E4%1^20f^EnEtElft/^ffeERT’^E;yElE’fRltl%ft 

^ 180 fin EET Emft 11 

2. lE^f^EftElfIl5^EfEETRtElER^ERl'^%E7Wi^E4%1^ 20f^EftEtERt/^f^ERT^EltEraflEll 

61. aRnwRtiT^ 

(T) 3lfEEE^ElEll^E(^IEi\31ElERE^ET^31ETE^■^■^^IETTTRftElEEE%EraET^^ElETRE^l^WE^3i^lEl^ ^ 

EEEit^SlEftlETt «ElE'^'E9il^.EWElfEElTfI?[raEftElfl^Ei1':ElElf^ I aif^lER^ El ERfElfl ETf E^ e51 

Tfl^ ETEft aiElERE ETt EEfV 'ft EEE 90 ftE El RW ^ EtI EEEl EeIe % iJhH 360 f^lEEftlET E^ iM ; 

ERJ Ef ftr ailEElftFf EftftEffTEt ■^’ EEEy Eli % Ei gE t; ;E ^ -EftlETlft El ERfERl ETt ^ 720 ftE ETt 3TEfV EET 
EEIERE Etjjt ER EEim t ; 

ET^ Ef aftr % giTfIjETm El ERfr^ EPit-JEEt ETERt % ETEl^ % ai^%E ^ 7 20 % Elf aTOlEREl 

E^ ER EETEl t 3ftT ^ 3FJEkE EEE, MtEE EE E' EE% %13; fEflE ETRE ir>f E^ 1 
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’HT®T 3^1% -STT^ 3iwi'mk'J| W4hni I 

(3) -srom^ ■^■^371 T?fTl-^ %i3 T^ 'it <3 3Ff #t 'ifk Tff TraiT "SfiT ^ ^ tpht 

%fw^3ift '*??t' 'Jin^'fl '^TPif '^833 3rr*’-)'+iKi '533 ®fi<i * 151 ,“i 1 ^ ^■Hi*'-(i<''i ^ ■^rhrrff 3 t^ OiA 

3TFT?W5^ ^43^Rt fV4^f3 W3 «ft, ^ 331^ t 33WVTT^’SFt 3PTf*3 

^ 'Jiiy, I 

62. TRITfilV^tl 

f*fi33t ^TpHOhlO RT wt^rfr<sl(M'jit;, i'tfliHi'i, 4r<qK Pi'hI'JI-i, '^TTR33ftTOT^t RT <3i4’^l<) RT ftfPw 

'^H'l '^iT^ RT Rii^hI 33^ 33 ;^^ % FHO, '3^3311V %3ft^ 33WI3 % I^VIlPl???! % 33^3313 "Sit^ '5JU Pi'4<4 fH*ll 'Jll'i, Pi31 m 33R)Pr^ 

^■ 3*1 3*1T PliflM *1'3^0 Tjt ■3TT % 1 

63. 

(i) '5r3jRT 9,^ 3TT3'^' 313 3333?^ aiqP? 33 ^<^^1 h^< 33 3337^1 % f3T33% 333rpT 33jf3 % 313 3fl 

33^3rR«^^TR33e33rR43T3%3T3335t'^3^'Ht?IlPl'^l^lftv^'^'^^Hrf331 3rfV33#33 4 i4t1i 0 3?! 333^3%T?kl3 

12 3^ 33pl^ 31!ff 3t3t I 

(ii) ■^^^f^333t 33 = 3 333713^'^^%331*3■3ita3n33w|i33g'5r3jf^^^%^BT33T^fiRf3i3fl 33^3333 

3it ^ 33^t 3333 3^ 'MH^'fl 'il«iPt) il+1 ^ 35313 % 33*3 371 3iTf37Ff PiPfiW'*i 33 333'3~33 33333 PtiMi 33T ^ I 

64. qii oqM-'ifl ciii 

33^333^ ■qr 374'eiKl ^■»J3^ 33 33333% ■%?737l '^f 3 3F% 33 333%1 33Vt ^f^2'3i SMM'ffl 'Sinj.'il I 33^ 3F t%3f^ 

93^3373^ 3137^^33^ 37^ AqitniW % '^l<ii flnl 3t 333% obi's'll mPPiPm'hI %t 0 ,<h 1 3lf9333 '%3 7% .i<3 93f*337T3t33 ^T^Rlft 

%r 333%1 % 3333'W%ER 59 %33-'W333 (37)(4) % 3333#T3l33 f3%33f337K'^’^'(^ %t 133PT ■^’'^33 3^31; 

33=5933*t3f'f%3^37ti 37^f3T3l%3737t'^'^ ■%!3lf3^'^t3t 3^333% W33l%3l3%33f%^733^^ 333 333f3%'f%TT 
WT33S9%33-W333 (37)(4) % 93333% 3f33f%33f%3T333%^31%^'^ : 

33:5 3ir 'It ^ 3743 m % 3333 % 33% f% ■3jH3|- % 37<- 1 33yq 333331 333331 373 T1 3^ f, 3^ 333% 3333 34 

ftl?l3lf^3)K75^%l.-933f3%f%tr%T3sft3 '34%3 3ff4l 

65. if3F^'^^-g4333^ftl%4t^3FT3mTtm 

1%33 33f^333^ 33 374333137l 373313^ % 9?l3 %193331 S'liffl % 3*313 4 3133 33T 333 3^ 33^ %3737l 3334 9+3 33l 

%1 %13l%3T3Tl 33 ■51533333 4 33^ 3t4 % 41333 43% 1%33 313 33% I 

66. MiPw-sttr ■mmiih (fl^i 

(i) 33143734'33 37433311431'f%T 33333'3734'113 3fl433'933%'4137 ■33 ^ % 3*33'37t4'14333 4 '^'^4 33K3 351411 

(ii) 33143334 '33 3 i 43T{| 1%33 f%3 '3333 % f%5 Rsli 37433 '933% '333 3|4 1%33 '333371 ’^'^31 '373 334 t3 Hr 

^tnri 

67. <*,|4U*U| 331^ 

( 1 ) 9Tf437l4'33 374-413133:37'mT 33314 % 1%3; 333 lfl33 3lf% 3F : 

(37) % ^1333 933% ■33% ■33 4 l^yPRT % 1%T^■33 33 ■33 ■37343373 373 33%, ^33 

(33) '^3(4 4 ■^43373 ■35 33'33 37343373 ■373 33% I 

( 2 ) 371431^13333%1 333 I 4 14r'337T334 3 I 3 I : 

(■37) 93I43734 % 3333 4'3333% ll!333l'34 333533 ■%!'?5l7S373'3333 I43I 4 93I437■%! 9T3l3, alfrl 
(3Sf) 374R,4%3T43 4''3333%14333f34333S3T34»lS3<tJ: ft4f4 33l43734 333f3l 

( 3 ) '37143333333'349T3l3%'5fl333-91143734/374334 '313 '33■ 5333 '3*333■'33'43331% 3357333 ,'41 41 ■373 ' 3 I,'3ft3I%333 344 
3173'313 ifTR I 

( 4 ) 93143734'33'374334■%!- 33533 '37t43T3'3 91314'34'3333'37331 3333 "333 %■5334 ■^^4 ■37145143 % 1%T■%!'351% I 333 

TJIiy'll : 

■'3351 '>bi4ijP*3 '333 % -+ii4-oiPi«ti 91337341 '34'T’’33I '93% '37343IF3 '3353 4 '341 34 -jii4‘I1 I 
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( 5 ) ^TgTPT^ai'-^f^rgcl ^Tft arftmyr^^ 'iN4og ' ^ l STTifftTWRft I 

(6) "^rf^ (Vi'hI 3TFt(tt)|{) "ITT «t)4'*!|Kl 3rWl41 3'iici IVi'hi Jiini TTI ■a'H'tvl 4*'-Tr^ ^4Rft 

WT "JIT T?: ^ ’0^ 34 ■SFli a4^»4 ^ I 

( 7 ) fVi41 3rft(ot)i^ "qr q)4’qi<t ski 3?i% 4 ■?Y^ ■'t^ ■^it4w^ tfr 'itl f’iTiT ^iy,‘ii i 


3TWIFI-7 

f4f4y 


68. »Tf4^f4ftlrraT4yR 

(T) ^3tf*TOT4'qT'4)4 -^.ii 4f47i4'!p^i^4l(l'>Tf4^f¥43q4n34414 tt, 1952 (195235119)4f4f4fi^3 33f 
PlHflH 43T'^3T'4I’^, 3543 t 4 3f4^1¥3 34'R<FTV4n I 3Tftl35T431 3543 t 4 3^4^37 34r31444 ^31 

in4 3raT 4W3 33^ 2441413 % 3334'% 4t311 

(2) (37) 3743t4 43^ 143 4433M3333 344333, 1952 ( 1952 34 19) 473333137 34t43 3Tt 43l4 a4431l4 
313)4314, 333 3441433 3)1 3K1'64' 'SRI 333 3lf333l 3713313 37l4 3K<1 71T37R ski Smk 37l 3^ 3743l4 4?1334131, 1995 

%33331 'SRI ^llftKl '414 I 

(751) ■?13 337R43R'3713^443 34131 16 33^, 1995 4 3334 4411 

69. 33^ 

(1 ) -3443714'31 '3743r 1 14*31443(71 33-1441333 2 % 3T53R33S13'47 '^'ICIII '371 '313 gl'll I 

(2) I374I-3443714'31'37431437l'^33S13'41 Ti1431744^31 3441333, 1972 '3143314437133-141333 

( 3 ) % 3T^3R Tjft 41 34437 4t, 7f3 I 

(3) (1) 37437 344371431 3)4^1 | 4 r-1H4ir<gfl 144431 4337^3%%T3134131— 

('37) ^qili'^fq 31 
(751) TJT^TT 

(R) ’n147T3737R’Jt'^47SR1 31^4ll7R1 4437731 34337l4'47 RRM-R^'47 3| j<hK '3S 23F1 '431 

% 4T4 31^ t, 31 

(3) 7RT ■34 34 447R ■431 ■^3774■47-317; 7313 33 ^37, 31 

(■TsO -^71-34-34-431''j4i44 7R>^73373'431 tfuIti'545377, 33314)74-37173 4'4771 ttriPti ■ 37: 

'37^-371147-373133-%-37173 Jiiy,3T3)4314%71334 -antjl'l -34 Tlftl"34 33114731 'Hit'll i).4 kik41 4 -47331 
371 74*11 337- 331147-44 37S13R% 37T73 437 -34 14413 piPl "gf 4l I 

(II) 3433714-3137431434-43 3333-34744, 3743734 34 473 31373 6 3444 4 -3Tf337-47 313-47 ftiT'>337 3444 

qlf 433 433441, 7 j4 3445333 IS -3^14%4713-37 37^7343-#41 : 

■37;^^ 3^14731413774 34*13714313743144 30-34 4 34713734-47713RTit 35" 3 HSm47 7?734* 30-344 34437 
431 % 37437 -34 -# 14iR 37t 4 31S % 47H 717 4 34?Tft3?1 Tifti 371 313 -#711 ; 

37^-RS 14713774 34437171-47 7733 4' #1'33SH-^TT^I SR113177 371 34713 4713 Tt 33731# #711 : 

377^-3^4113714774 3)43Kl '477i334''33S133lt'7133Tf377^3TT4'47^3t?3'47l^1!.<jr(i, 3IVI3flHI, 43lfT^, I^I'IHK-31-431 
773441 , 4173 3I337W#, 43 F 74 12 3 # 3 f-^lT^TFI-^ 3 , ‘'J#-^TTI ( 100 %) H> 3 I^ 3 % 3311443 3 % 347 7 WTR 333 374 * -33 34731 
■#311 
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70. 

ifftr "*1^1 rH^iy^eiPT ■3^«tii’3r»T’WPT "Tiff PiyPw ■snf^i'O 

(2) ^f)t^ 3rf%Iwl'*(Tw4-=(lfl’^ iJ.«fi'^K STRlft^W ■^TP? W31 ^hRi 'Jim'fl 

"Ji®) n't! ftp m} ^it 1T**I ^ ftrn ft)41 ^ ^ 

fttim WI1 5+1 n^R^ hR®i 4H ^)T% STJ^rft ic"f ^ '®ii'<'fl fti+(4 ft) ^41 ft)41 R*ii*Hn ftr^ ^<f) di'in ^ Tjfe^ I 

71. WUldlufftlHI 

arftiBRt "^n wftnfl ■tf'p ^ IWl Mt ■*ii ■^irar ’4 wmIaRh ftf^ ■^n ■^ron % i 

72. ftl RmuT Tffr ^l^MJIH aftT-sqr W T 

(1) 3TGT«iT’^Til7T-:^^»(TfqT'^aH^^-qTfJ|^!(| (Jllfl "ait 3i«hlTI^4f'nftlft*lHl 

fti^iR^iti ^ ftm, '3TT^f7*T^^ I 

(2 ) MTOT yWK, 1^41 4t 3TF17^T«B’!tT ^«P '4 MllHVi ^ '•TH^ 'TT ftft^lHl' ^ wm?lT ^ >l«bffl % I 

73. ftR^afhr^mgfrraf 

(1) ft?f*nTOT^41'%ftFrffl'qTftrft^’?i*T^'!JT4^ft^,ft[Rm,^’Tf*nft’qTft)4tTTR■3T«w?ft)?i^^'^will 

■'jit ■ftift^wra^ft aiTRV■^ ’T^tr^■'17^ 4Tjt 3Tft«hiR41’ ^)4^nft4f ti;?p 55RTfti«i ftrm 

■'JIM'^ I 

( 2 ) ?+i ft++ii % Rt+++i ^'^Ifi'tn 3ii^<(i '*n^'T^ 5+1 ftPinHin^l % 'H*1'?'41 '!jH«i4f % 

3T?rft ftjTT tjtit- qr ■n^ ^THt"3ir^4t I 


ar^q;#—I 

(ftftmia'^') 

Ri«oi afll *ilM4l«ini aO 4t*S('J(l 

f«lPT :. 

ftpiftf :. 

■4 .4l>i'J|i ■^5Tm/^)ftt ■>! ftf ... ■’ftp % arR^ift «t)4^i<l ■% ■'(p't '4 

«hwfM^ 4'44ft7T’^ft«?ft ■4‘4TO'55i43ftf^ «bffoiif ■nJt ^'w^iil, ■Mwft'y?ii 'w'm ■H'Bifim 35viwfli 

4 ft“iift<i sitr 'jTT ®t)^'ii/;*ti4''I11 

■4 3Tft ^ii^n 'Di.ni/'ti+rfl ftp"4 7^ ■^ '^pftf ■^ftftrr "^iti ■^ ^'w ■iSftp ■^n*? ■sftr ft)41 “iftw 

4 +i4Riti ft)41 ohi*! ^ ®iR 4 4)t^ +j^ii T^ft) Rin ftf4% +*'14 srqiq «iftq qjt 7 lit ipfe ^)4TT/^i)44t 4R ■p ^ ftn^ 

41 lit ■^Sft) ^ ^f4®bi+ 4 ft4l si4l ?^®i^ift^i+i 1^+cii^’Ji ^ 4) ®t)i+l®iK 4 4Ji4t ^ 

■^^Ri 4ft) ”4) +ii*T 41ci ^it 4 ^Tf4 ft41 “ift+i 4) ft4t ®hi<1®iK ^1)T ri4*iirJT ®t)+^ 41 ai^*ift si^n 1 


■'JIT "PFr ; 
F^FTFT : 

■44 + 1 * 1 91 ? Wi9lRn— 


■pww: ; 

'fff FW ; 
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Ruro i -ti J i m ) 


—2 

[ftppm5(4)^'] 

Urii* atfiRurtl RT 4>tivii0 iraR % RWTiiRTf^iaiT'in^^iiFir yl'i'nr Rir 

1 . Bft/sftiTTft'/jr. . . PiHftlRafl Rtw WT/?PWt t I 

(i) Rf%^aTPT«dln/f*T^vPp^ 

(ii) 'w 'fe "JilRifl ■!■ 1 

(iii) 

(iv) ■Pfi^n'OTIHI 

2, ^ wwP^'yi’^ <>ff^n »ilMuii%3T?p«T''iT^w^^ 

■^f ^ *rat?^ Rhij, 'sii^ %r ftiR dTR(;i*(l i 

■f^pITO : 


: 

3ig^—3 

wf TS 

Pneil'H 4VIH '4)) MIWI 
(WPR70^') 

■WH ; .. 

■1^, sT^tiRiTwfl',.^ ■^' % ■’ir; iifl«;sRi "Rtw ■^iRn/»fRTft . (wft) 

.(I^rar) f*raw’WH 11 

WIW ^ -^PnjfiT ’nff tl .(^«IH) .(fW) t 

.f^**iRinan qiK''Il ^ 3mT Piqi^ 'nlPifl ii*II 1^ I 


: . 

■qr^RPT sftr f*l^f%n : 

ftljPRT ^ Tirfhs ; . 

Tt^^rrar: 

tfI ^ I 

f./-, 3Tpg^, 

(arwmr) 

[f^ram IIEIV/ 253 B/ 2001 / 3 TOT, ] 
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GOMTl GRAMIN BANK 
NOTMCATION 

Jaunpur, the 26th Fcbniaiy, 2002 

Gomti Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. Per. Sec/Pers/1716/02.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Gomti GraminBank Jaunpur after consultation with the Union Bank of India. Being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the 
Central Government hereby makes the following regulations namely 

CHAPTER-1 

PRELIMINARY 


1. Short title, commencement and application; 

(i) These regulations may be called Gomti Gramin Bank (Officers and Employees) Service Regulations, 2001, 

(ii) These regulations shall come into force from the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) "Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) "Bank" means the Gomti GraminBank established under Sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

0) “duty" includes' 

(i) service as a probationer; 

(u) period during which an officer or employee is on joining time , 

(ui) period spent on casual leave, special casual leave duly authorised by the Competent 
Authority; and 

(iv) period spent on training while in service. 

Oc) "emoluments” means the aggregate of salary and allowances, if any, 

(1) "Employee" means a person appointed to any of the posts specified in Regulations (a) (2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary ” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the Union Bank of India, and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 
(in) Scale HI 

with designation m relation to any of the scales: 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier. Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messengeh Mcssenger-cum-Swccper, Driver, Driver-cum-Mcssenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as.may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Tbniporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no ineumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualifleation —No person — 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11. 

6. Scales of Pay and Allowances 

The scales of pay and allowances and increments of an officer or employee appointed to a post in any of the 
Groups referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under 
Sub-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him . 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

fii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probaUon for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his perfor¬ 
mance was dissatisfactory during such period. 
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9. Conflrmailon 

Cl) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is .not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Tbmilnation of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

CO Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required to him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explaiiatkm: 

Disciplinary proceeding shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceeding should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided fimher that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months ’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation; 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during the calendar month shall retire on 
the last day of that month. 


CHAPTERBI 

RECORD OFSERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

0) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board froni time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale, 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be 

(iv) The inter-se-seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Mimstry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-sc-semority of officers or employees amongst themselves within a cadre or scale as 
existingimmediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 Febmarj', 1991 shall remain the 
same. 

(v) The inter-se-seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-sc-seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of 
right to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

E\'ciy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serv'e the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain (he strict secrecy regarding the Bank’s affairs of its constituents and shall 
not dhailge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior Officer in the 
discharge of liis duties. To signify' this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interc.st 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall coniribulc to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek out.side employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority ' 

Provided that an officer or employ ec may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer . 

Prov ided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

[Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge Of his official 
duties, take part in the registration, promotion or management of any Bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes. 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Socieues Acf 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority, 
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22. Officer or employee not be absent from duty without permission or be iate in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of Branch or the Olficer-m-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or'accept or permit any member of his family or any other person acting 
on his be half to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the puipose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act. 1961 (28 of 1961), 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank. 

fii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale. 

(iii) incur a debt at a race meeting 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 
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Provided that an officer or employee may give to or accept from a relative of personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee: 

Provided fiirther that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1. For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2. An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, inunovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) d^ts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coining into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his&mity. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealing with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/-: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or. acquired by him or on his behalf or by any member 
of his &inily as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restiictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has manied or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his anest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 

detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention ^ 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 3 8 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his-control. 

30. Prohibition against participation in poiitics and contesting eiections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Pndilbition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offencc. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving 
such evidence shall criticise the policy or any action of the Central Government or of State Government or of 
the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substanfially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer, or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee sl^l cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall comnut any act of sexual harassment of women at work places 
Explanation . 

For the purpose of this Regulation, sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sc.xual nature 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of Ihe 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

L Officers 

(a) Minor Penalties 

( 1 ) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative cllecl 
(m) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(V) Dismissal. 

Explanation . 

The following shall not amount to a penalty within the meaning of this Regulation : 

( 1 ) withholding of one or more increments of an officer on account of his failure to pass a prescribed depart¬ 
mental test or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness 
to cross the bar, 

(m) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he 
may be eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I-of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided fliither that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording ofadverse remarks against him 

fiii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(li) withholding of increment(s) 
fiii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being fonnulatcd in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish- 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 ; 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Conunon enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer artd employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

d) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
invesugation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose, 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(0 An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allow'ancc as under ; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of oflicers. 

2. Id case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1 /3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represeniative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcscntative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (li) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category’ of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. TVeatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emolument which he would have received but for such suspen¬ 
sion, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall be 
passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The period 
during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be treated 
as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 40 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable ori^ 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Comimttee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(ij Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iu) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Pnvilcge Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grunt leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

C1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be m addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 day s of service on 

duty. 

Provided that at the commencement of sei^'icc no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Appheation for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation. 

(b) (i) May be rcftised without assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick/medical leave account of every officer or employee shall be credited with medical leave in advance, in 
two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave m which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in serv ice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/mcdical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one-eighteenth of the period of dies non’ subject to a maximum of ten days : 

Provided that sick Icave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate i ssued by medical practi tioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Batik saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical' leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and tlie Board, while according such approval, sliall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave ineluding in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of serv ice of a female officer or employee. 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in serv ice, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59, 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 39 : 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Fumfshing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed w'hilc on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time sliall be : 

(a) in respect of an oEficcr, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joimng time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is lo a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


that upon which he hands over 
that upon which he reports his 
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68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for furtlier service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of pumshment after completion of 10 years of service ; 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(ii) The amount of gratuity' payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided fiirthcr that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is hona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye*law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place ■- 

Date--— 

1. ... do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly 

relate the office or positions held by me in the said Bank. 

I further declare that I will not di\ulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. 

Signature 

Name in full 

Designation 


Signature 

Name in full 
Designation 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-n 
f See Regulation 5 (4)1 

Declaration to be obtained from every officer or employee on first appointment 

1, Shri/Smt./Kum. .s/o, w/o, d/o.declare 

as under ■ 

(i) That I am unmarned/a widowcr/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 


SCHEDULE-m 
PormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

I, the undersigned, having been appointed in the service of the. . Bank hereby 

declare.(Place) in. .(Distnet) as my place of domicile. 

Z *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 

Date of appointment 

Signature 


* Strike out whichever is not applicable. 

Sd./-Illegible 
Chairman 

[ AD VT-IU/l V/253B/200 l/Exty] 
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